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Law Graduate Employment Rate 9-10 Months
After Graduation: 1999 — 2018

91.5% 91.9%
90.7%
90.3% 90.0% 6 89.9%

89.6% 89.4%
89.0% 88.9% 88.9% ° 88.3% 88.6%

87.6% 87.5%
86.7%86.7%

85.6%
84.7%84.5%

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

|T| NOTE: Beginning with the Class of 2014, employment status information was collected as of March 15,
na p Wedvoncelowcorvers rather than February 15, as it had been in prior years.
< Source: NALP'’s Jobs & JDs, Classes of 1999 - 2018
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«@=All Jobs
46,364 46,776 «#=Class Size

43,832
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43920 43518 43,587 44,004 44,258

37,123 37,538 37,730
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36,465

36,497 36046 36,043

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

lT' Sources: All jobs figures come from NALP’s Jobs & JDs, Classes of 2006 — 2018, Class size figures

nahp Wedvoncelw corvers come from the ABA Section of Legal Education and Admissions to the Bar.

Total Number of Jobs Reported
(Class Size vs. All Jobs)
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1L Enrollment at ABA Approved Law Schools

52,488

51,646

49,414

Class of
Class of 2022
2018
39,675 l l
37,894 38,390 38,285

37,071 37,107 37,320

2008-09 2009-10 2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
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na‘!‘p e i Source: ABA Section of Legal Education and Admissions to the Bar
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Law Schools
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NALP Recruiting Survey Results —
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National Fall On-Campus Recruiting Levels

Percent of Change in the Number of Employers on Campus in the Fall
(as reported by law schools)

Change

Decrease of (increase or
5% or more decrease) of
less than 5%

Increase of Increase of
5-15% more than 15%

Source: NALP’s Perspectives on Law Student Recruiting, 2019. Based on 131 school responses.

Fall On-Campus Recruiting Levels
by Region

Change in Number of Employers on Campus in the Fall Compared to Previous Year by
Region as Reported by Schools

16% Northeast 56%
25% Mid-Atlantic 38%
17% Southeast 55%
28% Midwest 50%
o West/Rocky
14% 59%
Mountain
% of schools reporting a % of schools reporting an
decrease of 5% or more increase of 5% or more
nl
na‘-'p Wedvoncelowcorvers Source: NALP’s Perspectives on Law Student Recruiting, 2019.
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Fall On-Campus Recruiting Levels
by Enrollment Size

Change in Number of Employers on Campus in the Fall Compared to Previous Year by
Enrollment as Reported by Schools

Fewer than

21% 58%
350 students
50-54
18% 350 d 54%
students
4% 550 -750 49%
? students °
. More than .
14% 750 students >4%
% of schools reporting a % of schools reporting an
decrease of 5% or more increase of 5% or more

Source: NALP’s Perspectives on Law Student Recruiting, 20189.

Spring On-Campus Recruiting Levels

Percent of Change in the Number of Employers on Campus in the Spring
(as reported by law schools)

ndl}

Change (increase

Decrease of or decrease) of
10% or more less than 10%

Increase of Increase of
10-30% more than 30%

Source: NALP’s Perspectives on Law Student Recruiting, 2019. Based on 118 school responses.
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Spring On-Campus Recruiting Levels
by Region

Change in Number of Employers on Campus in the Spring Compared to Previous Year
by Region as Reported by Schools

Northeast
Mid-Atlantic
42%
41% Southeast
Midwest
54%
West/Rocky
) 63%
Mountain
% of schools reporting an % of schools reporting an
decrease of 5% or more increase of 5% or more
n
na..-p wee Source: NALP’s Perspectives on Law Student Recruiting, 2019.
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Spring On-Campus Recruiting Levels
by Enrollment Size

Change in Number of Employers on Campus in the Spring Compared to Previous Year
by Enrollment as Reported by Schools

31% Fewer than
350 students
29% 350-549
students
35% 550-750
students
26% More than
750 students
% of schools reporting a % of schools reporting an
decrease of 5% or more increase of 5% or more
il
na‘-'p We ochonce low coreers Source: NALP’s Perspectives on Law Student Recruiting, 2019.
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Range in Change in Employers on Campus,
Spring 2018 to Spring 2019

Increase of 99% or more 17 schools
Increase of 25-75% 24 schools
Increase of 5-24% 20 schools
Change of less than 5% 20 schools
Decrease of 5-10% 10 schools
Decrease of 11-35% 17 schools
Decrease of more than 35% 10 schools
nan Source: NALP's Perspociivs on Law Student Recriing, 2019
g
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Job Opportunities Posted Outside of OCI

Change in the Number of Job Opportunities Posted Outside of OCI, e.g., direct
application, resume collect, in 2019 compared with 2018

27% Increased by Increased by
o Change of less 5-15% more than 15%
Decreased by than 5%

5% or more

natl-'p Weindvonce ko carves Source: NALP’s Perspectives on Law Student Recruiting, 2019. Based on 121 school responses.
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Pre-OCl offers as reported by law schools

65 schools reported that one or more of their students
received at least one pre-OCl offer for 2L summer
employment (up from 57 last year, and 42 the year before).

Of those schools that track this information, the number of
pre-OCl offers on individual campuses ranged from a low of
one to a high of 61.

For almost half of the schools reporting one or more pre-OCl
offers, the number of pre-OCl offers was three or fewer.

44 schools affirmatively reported no pre-OCl offers and 23
schools either were not tracking the data or did not know.

rnl
na.!‘p A Source: NALP’s Perspectives on Law Student Recruiting, 2019.
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Post-OCl recruiting as reported by schools

58% of schools reported that one or more employers who
participated in their OCI program returned to solicit additional
2L candidates for their 2020 summer program after the
completion of OCI. This figure is the same as last year.

Of the 74 schools that reported that employers returned post-
OCl, the average number of employers who came back was
seven and the median number was three, compared with an
average of seven and median of four last year.

naLp — Source: NALP's Perspectives on Law Student Recruiting, 2019.
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Average Number of Employers Returning to
Campus Post-OCl, by Region

9 9
6
Ijj
Northeast West/RM Mid-Atlantic Midwest Southeast
{1
na..-p e acvonce law careers Source: NALP’s Perspectives on Law Student Recruiting, 20189.
19
Average Number of Employers Returning to
Campus Post-OCl, by School Size
12
7
) 3
Fewer than 350 350-549 550-750 >750
na'T'
l..p Wedvoncelowcorvers Source: NALP’s Perspectives on Law Student Recruiting, 2019.
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Percent of Schools Reporting On-Campus
Recruiting for JD Advantage Jobs, by Region

Overall, 54% of schools reported some on-campus
recruitment for JD Advantage jobs

63%
56%
52%
50%
| I I I I

Northeast Southeast West/RM Mid-Atlantic Midwest
rnl
na..l..p ke i Source: NALP’s Perspectives on Law Student Recruiting, 2019. Based on 132 school responses.
21
Number of Schools Reporting On-Campus
Recruiting for JD Advantage Jobs, by Region
20
15 15
12
9
Mid-Atlantic Northeast Southeast West/RM Midwest
nl
na I p i Source: NALP’s Perspectives on Law Student Recruiting, 2019. Based on 132 school responses.
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Percent of Schools Reporting On-Campus
Recruiting for JD Advantage Jobs, by Enroliment

Overall, 54% of schools reported some on-campus
recruitment for JD Advantage jobs

71%
56%
49%
35% I

Fewer than 350 350 - 549 550 - 750 More than 750

na I p i s s Source: NALP’s Perspectives on Law Student Recruiting, 2019. Based on 132 school responses.
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Number of Schools Reporting On-Campus
Recruiting for JD Advantage Jobs, by Enroliment

25
19
| I

Fewer than 350 350-549 550-750 More than 750

na I p i e Source: : NALP’s Perspectives on Law Student Recruiting, 2019. Based on 132 school responses.
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NALP Fall Recruiting Survey Results —
Law Firms

Use of Social Media for Student Outreach

* Did you use social media to reach out to students?

Yes 55%
No 45%

* If yes, what kind(s) of social media did you use?

LinkedIn 83%
Facebook 62%
Twitter 56%
Instagram 48%
Other 8%

natl-'p S — Source: NALP’s Perspectives on Law Student Recruiting, 2019.




National Fall On-Campus Recruiting Levels
2009-2019 As Reported by Employers

78% 2009
2010 35%
2011 39%
2012
2013
2014
2015 32%
2016 31%
2017
2018 31%
2019 35%

Number of schools visited: Number of schools visited:
Percent of offices reporting a decrease Percent of offices reporting an increase
71 in campus visits from previous year in campus visits from previous year

naJ_p A

Source: NALP’s Perspectives on Law Student Recruiting, 2009 - 2019.
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Fall On-Campus Law Firm Recruiting Levels
Reported by Region

Change in Number of Schools Visited by Firms in 2019 Compared to 2018

Northeast 23% 49% 29%
Mid-Atlantic 28% 37% 35%
Southeast 32% 35% 32%
Midwest 28% 36% 36%
West/Rocky Mountain 29% 39% 32%

na‘Lp S — Source: NALP’s Perspectives on Law Student Recruiting, 2019.
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Fall On-Campus Law Firm Recruiting Levels
Reported by City

Boston 33% 33% 33%
New York 22% 52% 26%
Philadelphia 40% 20% 40%
Wilmington 67% 17% 17%
Washington DC 20% 44% 36%
Charlotte 38% 63% 0%
Atlanta 29% 14% 57%
Miami/Ft. Lauderdale 29% 33% 57%
29
Fall On-Campus Law Firm Recruiting Levels
Reported by City
Number of Schools Visited by Firms in 2019 Compared to 2018
I B e
Los Angeles/Orange Co. 19% 56% 25%
San Francisco 35% 41% 24%
Silicon Valley 33% 25% 42%
San Diego 50% 13% 38%
nan - Source: NALP's Perspectives on Law Student Recruiting, 2019
30
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Fall On-Campus Law Firm Recruiting Levels

Reported by City

Number of Schools Visited by Firms in 2019 Compared to 2018

Houston 33%
Dallas 10%
Chicago 18%
Minneapolis 50%
narl1p
g

50%
30%
46%
33%

17%
60%
36%
17%

Source: NALP’s Perspectives on Law Student Recruiting, 2019
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Change in Number of Screening Interviews for
Summer 2020 Spots, Compared to 2019

Change of less than 10%

Decrease of more than 10%

ndl}

43%

Source: NALP’s Perspectives on Law Student Recruiting, 2019.
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Change in Offers for Summer Associate Positions
for Summer 2020, Compared to 2019

More than 10 fewer offers
Fewer offers

No change

More offers

More than 10 additional offers

il
na‘.l..p e acvonce law careers Source: NALP’s Perspectives on Law Student Recruiting, 20189.
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Outcomes of Callback Invitations
m Declined/Never responded,
12%
B Accepted then canceled,
10%
B Invitations resulting in
interviews, 78%
nl
naJ_P Weach Source: NALP’s Perspectives on Law Student Recruiting, 2019.
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Offer and Yield Rates for Summer Programs for
Rising 2Ls Over Time

M Callback Interviews Resulting in Offers m Offer Acceptance Rate
9
62% oo
s O 53% g 53% 51%
47% 46% 4% 47%
9
43440%41% b
37% 37% [38% 37%

35% 3400 35%

33% 33% [33% [34%

29% 29%

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019

nl

n a p Source: NALP’s Perspectives on Law Student Recruiting, 2006-19.
oo rers
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Median Number of Offers Extended to Rising
2Ls for Summer Programs Over Time

30 «@-701+

=@=All Employers

2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019

n al I pl Source: NALP's Perspectives on Law Student Recruiting, 2007 - 2019.
W achonce low coreers
3
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Offers Extended to Rising 2Ls
for Summer Programs Over Time

Median Number of Offers Extended

m 2007 | 2008 m 2010 | 2011 mm 2014 | 2015 | 2016 | 2017

701+ 18.5 125 11 16

2018 2019

501-700 16 11 19 19 13 13 18 23 17 315 28 14 105
251 -500 19 8 9 10 145 85 11 11 165 7 11 8 9

101 - 250 17 12 6 9 8 7 7 7 6 8 9 7 8

100 or <

*Note, for law firms of 100 or fewer lawyers, the N was 13, a much smaller
number than previous years, so the median of 8 may not be representative.

na}
s

Source: NALP’s Perspectives on Law Student Recruiting, 2007 - 20189.
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Offers Extended to Rising 2Ls
for Summer Programs Over Time

Median Number of Offers Extended

i o s s e o el

701+ 30 185 125 11 16

501 -700 16 11 19 19 13 13 18 23 17 315 28 14 105
251 -500 19 8 9 10 145 85 11 11 165 7 11 8 9

101 - 250 17 12 6 9 8 7 7 7 6 8 9 7 8

100 or <

*Note, for law firms of 100 or fewer lawyers, the N was 13, a much smaller
number than previous years, so the median of 8 may not be representative.

nal}
lp........

Source: NALP’s Perspectives on Law Student Recruiting, 2007 - 20189.
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Offers Extended to Rising 2Ls
for Summer Programs Over Time

Median Number of Offers Extended

m 2007 | 2008 m 2010 | 2011 mm 2014 | 2015 | 2016 | 2017
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251 -500 19 8 9 10 145 85 11 11 165 7 11 8 9

101 - 250 17 12 6 9 8 7 7 7 6 8 9 7 8
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Source: NALP’s Perspectives on Law Student Recruiting, 2007 - 20189.
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Offers Extended to Rising 2Ls
for Summer Programs Over Time

Median Number of Offers Extended

e o s s e el

701+ 30 185 8 125 11 16

501 -700 16 11 19 19 13 13 18 23 17 315 28 14 105
251 -500 19 8 9 10 145 85 11 11 165 7 11 8 9

101 - 250 17 12 6 9 8 7 7 7 6 8 9 7 8

100 or <

*Note, for law firms of 100 or fewer lawyers, the N was 13, a much smaller
number than previous years, so the median of 8 may not be representative.

nal}
lp........

Source: NALP’s Perspectives on Law Student Recruiting, 2007 - 20189.
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Offers Extended to Rising 2Ls
for Summer Programs Over Time

Median Number of Offers Extended

2008 m 2010 mm 2013 | 2014 mm 2017 | 2018 2019
8 12 15 20 20 16

18.5 125 11 12

0

701+ 3

501-700 16 11 19 19 13 13 18 23 17 315 28 14 10.5
251 -500 19 8 9 10 145 85 11 11 165 7 11 8 9
101 - 250 17 12 6 9 8 7 7 7 6 8 9 7 8

100 or < 4 4 4 3 4.5 5 3 3 3 4 4 4 8*
All
7 11 11
Employers
*Note, for law firms of 100 or fewer lawyers, the N was 13, a much smaller
number than previous years, so the median of 8 may not be representative.

ng}
] Jo—

Source: NALP’s Perspectives on Law Student Recruiting, 2007 - 20189.
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Range in Number of Offers Extended for
Summer Programs, by Firm Size

2016 2017 2018 2019

100 or fewer 1-16 1-33 1-42 2-55
101 -250 1-57 1-51 1-53 1-63
251 -500 1-243 1-243 1-206 1-183
501 -700 1-261 1-270 1-251 1-174
701 + 1-565 1-486 1-476 1-561
na I p W Source: NALP's Perspectives on Law Student Recruiting 2016 - 2019
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Law Firm Summer Program Class Size Over Time

Average Summer Class Size W All Law Firms

M Law Firms 701+ Lawyers
22

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019

{1
na'__p W advance law careers Source: NALP’s Perspectives on Fall Law Student Recruiting, 2006 - 2019.
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Range in Law Firm Summer Program
Class Size

Class Size
1-3 36%
4-10 34%

11-20 13%
21-50 1%
51-188 6%

The modal (most common) summer class size was two for the summer of
2019 (14.4% of programs), followed by one (12% of programs), and then
three (9.8% of programs). Last year the modal class size was one.

n a I p Source: NALP'’s Perspectives on Law Student Recruiting 2019.
W achonce low coreers

44

22



Outcomes of Summer Programs Over Time

95% 95%

93% 93% 929 93%

90% 91% g0y

91% 91%

88%

88%
85% 86% guo 85% g, S6% 86%

69%

=®~Acceptance Rate

=o=0ffer Rate

2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019

nl

na..-p e acvonce law careers Source: NALP’s Perspectives on Law Student Recruiting, 2004 - 20189.
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Fall Recruiting of 3Ls
As Reported by Law Firms, Over Time

53%

22%

18% 18%

2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019

1

n a p Source: NALP's Perspectives on Law Student Recruiting, 2004 - 2019.
Wedvoncelow
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Timing of Responses to Offers
for Summer Employment

For offers made to 2Ls for summer 2020 positions, how quickly did
candidates respond?

26% 25%

Within 24 hours Within 2 - 7 days Within 8 - 14 days ~ Within 15 - 22 days Beyond 22 days

Note: Figures based on 11,614 offers for which the timing of the responses was reported, representing about 84% of all offers
made by these firms’ offices. For an additional 1% of offers, there was no response.

nl
na..-p ik s Source: NALP's Perspectives on Law Student Recruiting, 2019.
47
Did Your Firm Make
Any Offers Before OCI Started?
74% e 73%  73%
26% 28%  27%  27%
2015 2016 2017 2018 2019 2015 2016 2017 2018 2019
Yes ® No =
nl
na p We sdvoncelow carers Source: 2015-2019 Survey of Legal Employers on Recruiting.
S 2019 data based on 422 total responses (146 offices reported making early offers).
48
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Offers Made Before OCI

B Accepted, 39%
B Declined, 61%

These accept and decline rates are
almost exactly the same as last year; the
accept rate compares with an overall
acceptance rate of 37%.

Median Number of Offers: 3
Average Number of Offers: 9

143 offices collectively reported 1,298
pre-OCl offers (up from 822 in 2018, 744
in 2017, 601 in 2016, and 370 in 2015).

Source: 2019 Survey of Legal Employers on Recruiting.
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Offers Made Before OCI

To whom were these offers made?

I

- m

Top Candidates Diverse Local Candidates Candidates seen Candidates with Other
Candidates as 1L, but not Technical
given 1L position Background
nl
nalp........ y
[ Source: 2019 Survey of Legal Employers on Recruiting. Based on 146 responses.
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Lateral Hiring Volume (Change From Previous Year)

49%

2007-08 2008 - 09 2015-16 2%

2011-12 2012-13 2018- 19

2009-10 2010-11 2013-14

2014 -15 2016-17 2017-18 -1%

-46%

Source: 2008-2019 Survey of Legal Employers on Recruiting.

Lateral Hiring Volume (change from 2018 to 2019)

Change in the number of lateral lawyers hired by lawyer type

-1% | Total Change
-3% I Other Laterals
-1% | Associates

Partners 1%

nale Wecchonce low carers Source: 2019 Survey of Legal Employers on Recruiting.
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NALP Employment Report and Salary
Survey Results for the Class of 2018

53

Employment Outcomes for the Class of 2018:
Employment Status, All Graduates

M Bar Passage Required, 72.8%

m JD Advantage, 12.5%

m Not Employed/Seeking Work,
7.2%

72.8%

m Not Employed/Not Seeking
Work, 1.2%

1.2% M Other Professional, 3.0%

3.0%
1.1% m Other Non-Professional Job,
1.4% 1.1%

Continuing Studies FT, 1.4%

Number of Graduates: 33,510 (with known employment status)

Note: Jobs for which an offer has been accepted but for which the start date is deferred, and jobs for
nl which job type, e.g. Bar Passage Required, was not specified, account for 0.84% and 0.09% of graduates,

na‘-'p weeainenes raspectively, but are not shown on the chart.
Source: NALP's Jobs & JDs, Class 0f 2018 |
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Law Graduate Employment Status:
2007 - 2018

ﬁ:;ziarfjge 76.9% 74.7% 70.8% 68.4% 65.4% 64.4% 64.4% 66.3% 66.6% 67.7% 71.8%  72.8%
i&vamage 77% 81% 9.2% 107% 12.5% 13.3% 13.8% 14.8% 14.5% 14.8% 123%  12.5%
o . 0 . 0 B 0 0 ‘0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 o 0
I(i’)rt:feersswnal 51%  4.9% 54% 5.6% 53% 49% 47% 42% 42% 3.8%  3.3%  3.0%
Other Non-
brot 13% 13% 1.8% 19% 19% 1.8% 16% 14% 14% 12% 12%  1.1%
. . 0 . 0 . 0 .. 0 . 0 . 0 . 0 . 0 . 0 . 0 o 0 o 0
gfu";:;‘:'"g 23% 24% 3.1% 29% 23% 21% 18% 16% 17% 17% 16%  14%
Seekinglob  4.1%  5.4% 6.0% 6.2% 9.6% 10.8% 11.2% 9.7% 9.6% 88%  7.7%  7.2%
NotSeeking 700 539 27% 32% 25% 21% 17% 13% 13% 13%  13%  12%
Job
Blue figures represent high figures for the period.
nar|1p Red figures represent low figures for the period.
L] T Source: NALP’s Jobs & JDs, Classes of 2007 — 2018
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Law Graduate Employment Status:
2007 - 2018

ot e | s |- 210 s a1 | v s || 207 |

Bar Passage

. 76.9% 74.7% 70.8% 68.4% 65.4% 64.4% 64.4% 66.3% 66.6%
Required

I 7.7% 81% 9.2% 10.7% 12.5% 13.3% 13.8% 14.8% 14.5%
Advantage

Other
Professional

Other Non-
Prof.

51% 4.9% 54% 56% 53% 49% 47% 42% 4.2%

1.3% 13% 18% 19% 19% 18% 16% 14% 1.4%

Continuing

X 2.3% 24% 3.1% 29% 23% 2.1% 1.8% 1.6% 1.7%
Studies

Seeking Job 41% 54% 6.0% 62% 9.6% 10.8% 11.2% 9.7% 9.6%

J'\:)‘;tsee'“"g 17%  23% 2.7% 32% 2.5% 21% 17% 13% 1.3%

Blue figures represent high figures for the period.
Red figures represent low figures for the period.

67.7%

14.8%

3.8%

1.2%

1.7%

8.8%

1.3%

71.8%

12.3%

3.3%

1.2%

1.6%

7.7%

1.3%

72.8%

12.5%

3.0%

1.1%

1.4%

7.2%

1.2%

Source: NALP’s Jobs & JDs, Classes of 2007 — 2018
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Law Graduate Employment Status:
2007 - 2018

T T e e e E T E

Bar Passage
Required

ID
Advantage

76.9% 74.7% 70.8% 68.4% 65.4% 64.4% 64.4% 66.3% 66.6% 67.7% 71.8% 72.8%
77%  81% 9.2% 10.7% 12.5% 13.3% 13.8% 14.8% 14.5% 14.8% 12.3% 12.5%

Other. 51% 4.9% 54% 56% 53% 49% 47% 42% 42% 3.8% 3.3% 3.0%
Professional

Other Non-

prof 13% 13% 18% 19% 19% 18% 16% 14% 14% 1.2% 1.2% 1.1%

gfu";i';‘:'"g 23%  24% 3.1% 29% 23% 21% 18% 16% 17% 17% 16%  1.4%

Seeking Job 4.1% 54% 6.0% 6.2% 9.6% 10.8% 11.2% 9.7% 9.6% 8.8% 7.7% 7.2%

J"L‘Ltseek'"g 17%  23% 27% 32% 25% 21% 17% 13% 13% 13% 13%  12%

Blue figures represent high figures for the period.

nar|1p Red figures represent low figures for the period.
L] Source: NALP’s Jobs & JDs, Classes of 2007 — 2018
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Law Graduate Employment Status:
2007 - 2018

ot e | s | | 210 s e o | v s || 207 |

Bar Passage

Respied 76.9% 74.7% 70.8% 68.4% 65.4% 64.4% 64.4% 663% 66.6% 67.7% 71.8% 72.8%

I 7.7% 81% 9.2% 10.7% 12.5% 13.3% 13.8% 14.8% 14.5% 14.8% 12.3% 12.5%
Advantage

Other
Professional

Other Non-
Prof.

51% 4.9% 54% 56% 53% 49% 47% 42% 42% 3.8% 3.3% 3.0%

1.3% 13% 18% 19% 19% 18% 16% 14% 14% 12% 1.2% 1.1%

Continuing

Studies 2.3% 24% 3.1% 29% 23% 21% 18% 16% 1.7% 1.7% 1.6% 1.4%

Seeking Job 41% 54% 6.0% 62% 9.6% 10.8% 11.2% 9.7% 9.6% 8.8% 7.7% 7.2%

ﬁ)‘gseek'"g 17% 23% 2.7% 32% 25% 21% 17% 13% 13% 13% 13%  1.2%

Blue figures represent high figures for the period.
Red figures represent low figures for the period.

Source: NALP’s Jobs & JDs, Classes of 2007 — 2018
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Employment Outcomes for the Class of 2018:
Job Types of those Employed

Number of Jobs: 29,953

B Bar Passage Required, 81.5%

H JD Advantage, 13.9%

Other Professional, 3.3%

B Other Non-Professional,

1.2%

NOTE: Jobs for which job type, e.g. Bar Passage Required, was not specified account for 0.1% of jobs but are not

r|1 shown on the chart.
na‘.-p e advance lw coreers Source: NALP’s Jobs & JDs, Class of 2018
59
Percentage of Graduates with Full-time,
Long-term, Bar Passage Required Jobs
e Class of 2008: 68%
e (Class of 2009: 62%
e C(Class of 2010: 60%
e (Class of 2011: 57%
e Class of 2012: 58%
e (Class of 2013: 59%
e C(Class of 2014: 62%
e (Class of 2015: 63%
e C(Class of 2016: 65%
e Class of 2017: 69%
naT'pa.,.., * Class of 2018: 71%
60
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JD Advantage Jobs: 2006 — 2018

% of Grads in JDA Jobs ~ 7.9% 8.1% 10.7% 133% 14.8% 14.8% 12.5%

% of Jobs that are JDA 8.8% 9.0% 12.2% 15.7% 17.1%  16.9%  13.9%

Total # of Jobs 36,465 36,497 36,043 37,538 36,530 31,354 29,953

Total # of JDA Jobs 3,194 3,277 4,387 5,877 6,228 5,311 4,178

Total # JDA Jobs in
Business

1,531 1,473 1,591 2,628 3,118 2,537 2,020

Note: For the years 2006-2010 these jobs were classified as JD Preferred, and for the years 2012-2018 they
were classified as JD Advantage. The total number of jobs includes a small number of jobs for which job type
is not reported.

Source: NALP’s Jobs & JDs, Classes of 2006 - 2018
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Percentage of JD Advantage Job Holders Still Seeking Other
Employment, Compared to All Job Holders

50%
45%
40%
35%
30%
25%
20%
15%
10%

5%

0%
{1

na
“

bi.

47%
’ 45%
41% 41%

2011 2012 2013 2014 2015 2016 2017 2018 2011 2012 2013 2014 2015 2016 2017 2018

‘ JD Advantage Job Holders All Job Holders

i s Source: NALP’s Jobs & JDs, Classes of 2011-2018
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Range in Number of JD Advantage Jobs
by Law School

50-80 JDA Jobs 12 Schools
25-49 JDA Jobs 46 Schools
11-24 JDA Jobs 95 Schools
10 or < JDA Jobs 47 Schools

narl‘lpwmn_‘ - Source: NALP’s Jobs & JDs, Class of 2018

63

Employment Outcomes for the
Class of 2018: Employer Type

M Private Practice, 54.8%

M Business, 12.9%

B Government, including
Military, 12%

M Judicial Clerk, 11.2%

M Public Interest, 7.4%

M Education 1.6%

Number of Jobs: 29,953

NOTE: Figures in this chart reflect all job types — both legal and other. For clarity, the category for unknown

na'Tlp employer type, representing 0.17% of jobs, is not shown. Overall, 95.4% of jobs were reported as full-time.

Source: NAL P &JDs. C £2018
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Law Graduate Employer Type: 2007-2018

e T ) e N T T

Private
Practice

55.5% 56.2% 55.9% 50.9% 49.5% 50.7% 51.1% 50.9% 51.3% 52.9% 54.4% 54.8%
Business 14.1% 13.4% 13.5% 15.1% 18.1% 17.9% 18.4% 18.0% 17.2% 15.6% 13.9% 12.9%

lc\ill?l\iltgr:/nd 11.7% 11.8% 11.4% 12.8% 11.9% 12.1% 115% 12.2% 12.3% 12.1% 12.0% 11.9%

Judicial 9.8% 9.6% 87% 93% 93%  89% 9.0% 92% 100% 105% 107% 11.2%
Clerkships
E::'r';t 58% 54% 57% 67% 7.5% 72% 7.1% 7.3% 7.1% 69%  7.2%  7.4%

Education 18% 23% 35% 3.7% 3.0% 2.7% 26% 21% 1.9% 1.9% 1.6% 1.6%

Blue figures represent high figures for the period.
Red figures represent low figures for the period.

nal}

Source: NALP’s Jobs & JDs, Classes of 2007 — 2018

65

Law Graduate Employer Type: 2007-2018

E"‘T';':;'er 2007 | 2008 mm 2011 | 2012 | 2013 m 2015 m 2017 m

Private

Practice 55.5% 56.2% 55.9% 50.9% 49.5% 50.7% 51.1% 50.9% 51.3% 52.9% 54.4% 54.8%

Business 14.1% 134% 13.5% 15.1% 18.1% 17.9% 18.4% 18.0% 17.2% 15.6% 13.9% 12.9%

GM‘i’l‘i't:r:/"C" 117% 11.8% 11.4% 12.8% 11.9% 12.1% 11.5% 122% 12.3% 12.1% 12.0% 11.9%
Judicial

) 9.8% 9.6% 87% 93% 93%  89% 9.0% 92% 100% 10.5% 10.7% 11.2%
Clerkships
rnli::st 58% 54% 57% 67% 7.5% 72% 7.1% 7.3% 7.1% 69%  7.2%  7.4%

Education 1.8% 23% 35% 3.7% 3.0% 2.7% 26% 21% 1.9% 1.9% 1.6% 1.6%

Blue figures represent high figures for the period.
Red figures represent low figures for the period.

ndl}

Source: NALP’s Jobs & JDs, Classes of 2007 — 2018
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Law Graduate Employer Type: 2007-2018

E"}z':ge’ 2007 mm 2011 | 2012 | 2013 m 2015 m 2017 | 2018

Private
Practice

55.5% 56.2% 55.9% 50.9% 49.5% 50.7% 51.1% 50.9% 51.3% 52.9% 54.4% 54.8%

Business 14.1% 13.4% 13.5% 15.1% 18.1% 17.9% 18.4% 18.0% 17.2% 15.6% 13.9% 12.9%

f/ﬁ;ilt;’r:,nd 117% 11.8% 11.4% 12.8% 11.9% 12.1% 11.5% 122% 12.3% 12.1% 12.0% 11.9%
Judicial

) 98% 9.6% 87% 93% 93%  89% 9.0% 92% 100% 105% 10.7% 11.2%
Clerkships
rn‘i:'r';t 58% 54% 57% 67% 75% 72% 7.1% 7.3% 7.1% 69%  7.2%  7.4%

Education 18% 23% 35% 3.7% 3.0% 2.7% 26% 21% 1.9% 1.9% 1.6% 1.6%

Blue figures represent high figures for the period.
Red figures represent low figures for the period.

nal}

Source: NALP’s Jobs & JDs, Classes of 2007 — 2018
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Law Graduate Employer Type: 2007-2018

E"‘T';':;'er 2007 | 2008 mm 2011 | 2012 | 2013 m 2015 m 2017 m

z:;’cif; 555% 56.2% 55.9% 50.9% 49.5% 50.7% 51.1% 50.9% 513% 529% 54.4% 54.8%

Business 14.1% 134% 13.5% 15.1% 18.1% 17.9% 18.4% 18.0% 17.2% 15.6% 13.9% 12.9%

GM‘i’l‘i't:r:/"C" 117% 11.8% 11.4% 12.8% 11.9% 12.1% 11.5% 122% 12.3% 12.1% 12.0% 11.9%
Judicial

) 9.8% 9.6% 87% 93% 93%  89% 9.0% 92% 100% 10.5% 10.7% 11.2%
Clerkships
::‘t:'r':st 58% 54% 57% 67% 7.5%  72% 7.1% 7.3% 7.1%  69%  7.2%  7.4%

Education 1.8% 23% 35% 3.7% 3.0% 2.7% 26% 21% 1.9% 1.9% 1.6% 1.6%

Blue figures represent high figures for the period.
Red figures represent low figures for the period.

ndl}

Source: NALP’s Jobs & JDs, Classes of 2007 — 2018
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Jobs Obtained via OCI

Percentage of Jobs Obtained through Fall OCI, 2005 - 2018

«@~-All jobs
=@-Law firm jobs

20.0% 37.0% 36.2%
. 0

31.5% 32.8%

28.29% 28.9% 28.8%

24.4% 53 49, 24.2% 53 49 23.8%

22.6% 22.7%

20.7% 21.5% 0.9%

o, 19-3% 18.7%
6.9% 18.2% 6
1279 13:9% 14.7% 14.4% 14.9%

. (]

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

nl

na.__p Source: NALP’s Jobs & JDs, Classes of 2005 - 2018.
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Distribution of Reported Full-time Salaries

% OF REPORTED SALARIES

MEAN = $98,150

0
T T T T T T T T T T
10,000 30,000 50,000 70,000 90,000 110,000 130,000 150,000 170,000 190,000 210,000
ANNUAL SALARY

Note: Graph is based on 19,615 salaries reported for full-time jobs lasting a year or more--a few salaries above $210,000 are excluded from the graph
for clarity, but not from the percentage calculations. The left-hand peaks of the graph reflect salaries of $45,000 to $75,000, which collectively
accounted for about half (49.6%) of reported salaries. The two right-hand peaks show that salaries of $180,000 accounted for 7.7% of reported
salaries and that salaries of $190,000 accounted for 13.8% of reported salaries. For purposes of this graph, all reported salaries were rounded to the
nearest $5,000. However, the mean is based on salaries as reported

©NALP 2019
www.nalp.org
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Median & Mean Starting Salaries:
Classes of 2009 - 2018
m 2010 | 2011 m 2013 | 2014 m 2016 2017 2018
2";:::" $72,000  $63,000 $60,000 $61,250 $62,470 $63,000  $64,800  $65000  $70,000  $70,000
S'Y;T:r'; $93,000 $84,000 $78,650 $80,800  $82,400 $82,300  $83,800  $90,305  $95320  $98,150
hm 2010 | 2011 | 2012 m 2014 2015 2016 2017 2018
Median
Firm $130,000 $104,000 $85000 $90,000 $95000  $95000 $100,000 $104,000 $117,000 $120,000
Salary
Mean
Firm $115,000 $106,000 $97,800 $100,800 $102,600 $102,600 $104,100 $113,600 $119,740 $123,900
Salary
rnl .
nalp S Source: NALP’s Jobs & JDs, Classes of 2009 - 2018
LY
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Mean Salaries (Firm vs. Overall)

=@=Firm Salaries $123,900|
$119,740

$114,000$115,000 =®=Overall Salaries

$102,600$102,6005104:10

$100,800
$97,800

$95,1
$98,150

$95,320
$93,000
$92,000 90,300

580,800 582,400 $82,300 $83,800
$77,990 $78,650 7

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

naIT'p A Source: NALP’s Jobs & JDs, Classes of 2006 - 2018
S
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Median Salaries (Firm vs. Overall)

$130,000
$125,000 =@=Firm Salaries

$117 000$120,000

=®-Overall Salaries

$104,000

$95,00 $95,000 $95,000
$85,000 $90,000

$72,000 $72,000 $70,000 $70,000

$65,750 62.470 $63,000 64,800 $65,000

$62,000 $63,000 ¢ 000 $61,250

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

Source: NALP’s Jobs & JDs, Classes of 2006 - 2018
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Private Practice Employment
Class of 2018
Employment in Law Firms by Size of Firm
Solo 2.0%
1-10% 33.9%
11-25 10.7%
26-50 6.4% 53.0%
51-100 5.2%
101 - 250 6.2%
251 -500 5.9%
501+ 29.1% 46.4%
Unknown 0.7%
** Includes graduates whose employer is a solo practitioner.

rl Source: NALP’s Jobs and IDs, Class of 2018

nalp........
L
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Private Practice Employment by
Law Firm Size: 2009 - 2018

o000 | 2010 | 2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018

Solo* 5.3% 5.7% 6.0% 5.1% 4.8% 4.4% 3.4% 2.8% 2.5% 2.0%
1-10**  33.5%  39.1%  42.9%  43.0%  42.0% 41.3% 39.5% 37.7%  353%  33.9%
11-25 7.6% 8.9%  10.5% 9.9%  10.0%  10.1% 10.2% 10.4%  103%  10.7%
26 -50 4.7% 5.3% 6.1% 5.7% 5.6% 5.6% 5.6% 5.7% 6.1% 6.4%
51-100 4.5% 4.2% 5.0% 4.5% 4.5% 4.3% 4.7% 4.8% 4.9% 5.2%
101-250  7.0% 5.6% 5.7% 5.5% 5.4% 5.9% 5.6% 5.7% 5.9% 6.2%
251 - 500 7.3% 6.0% 5.0% 5.3% 5.5% 5.9% 6.2% 6.1% 6.2% 5.9%
501+ 256%  20.5%  16.2%  19.1%  207%  21.3% 23.3% 255%  28.1%  29.1%
Unknown  4.6% 4.9% 2.6% 1.9% 1.5% 1.4% 1.5% 1.3% 0.7% 0.7%

*Graduates who started their own practice
** Includes graduates whose employer is a solo practitioner

Blue figures represent high figures for the period.
Red figures represent low figures for the period.

nal}

Source: NALP’s Jobs & JDs, Classes of 2009 — 2018
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Private Practice Employment by
Law Firm Size: 2009 - 2018

Vo000 | 2010 | 2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018

Solo* 5.3% 5.7% 6.0% 5.1% 4.8% 4.4% 3.4% 2.8% 2.5% 2.0%
1-10** 33.5% 39.1% 42.9% 43.0% 42.0% 41.3% 39.5% 37.7% 35.3% 33.9%
11-25 7.6% 8.9% 10.5% 9.9% 10.0% 10.1% 10.2% 10.4% 10.3% 10.7%
26 -50 4.7% 5.3% 6.1% 5.7% 5.6% 5.6% 5.6% 5.7% 6.1% 6.4%
51-100 4.5% 4.2% 5.0% 4.5% 4.5% 4.3% 4.7% 4.8% 4.9% 5.2%
101 -250 7.0% 5.6% 5.7% 5.5% 5.4% 5.9% 5.6% 5.7% 5.9% 6.2%
251 - 500 7.3% 6.0% 5.0% 5.3% 5.5% 5.9% 6.2% 6.1% 6.2% 5.9%
501+ 25.6% 20.5% 16.2% 19.1% 20.7% 21.3% 23.3% 25.5% 28.1% 29.1%
Unknown 4.6% 4.9% 2.6% 1.9% 1.5% 1.4% 1.5% 1.3% 0.7% 0.7%

*Graduates who started their own practice
** Includes graduates whose employer is a solo practitioner

Blue figures represent high figures for the period.
Red figures represent low figures for the period.

ndl}

Source: NALP’s Jobs & JDs, Classes of 2009 — 2018
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Private Practice Employment by
Law Firm Size: 2009 - 2018

o000 | 2010 | 2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018

Solo* 5.3% 5.7% 6.0% 5.1% 4.8% 4.4% 3.4% 2.8% 2.5% 2.0%
1-10**  33.5%  39.1%  42.9%  43.0%  42.0% 41.3% 39.5% 37.7%  353%  33.9%
11-25 7.6% 8.9%  10.5% 9.9%  10.0%  10.1% 10.2% 10.4%  103%  10.7%
26 -50 4.7% 5.3% 6.1% 5.7% 5.6% 5.6% 5.6% 5.7% 6.1% 6.4%
51-100 4.5% 4.2% 5.0% 4.5% 4.5% 4.3% 4.7% 4.8% 4.9% 5.2%
101-250  7.0% 5.6% 5.7% 5.5% 5.4% 5.9% 5.6% 5.7% 5.9% 6.2%
251 - 500 7.3% 6.0% 5.0% 5.3% 5.5% 5.9% 6.2% 6.1% 6.2% 5.9%
501+ 256%  20.5%  16.2%  19.1%  207%  21.3% 23.3% 255%  28.1%  29.1%
Unknown  4.6% 4.9% 2.6% 1.9% 1.5% 1.4% 1.5% 1.3% 0.7% 0.7%

*Graduates who started their own practice
** Includes graduates whose employer is a solo practitioner

Blue figures represent high figures for the period.
Red figures represent low figures for the period.

nal}

Source: NALP’s Jobs & JDs, Classes of 2009 — 2018
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Starting Salaries in Private Practice
Class of 2018

Median Starting Salaries by Size of Law Firm

1-10 $60,000
11-25 $70,000
26-50 $80,000

51-100 $86,000

101 - 250 $120,000

251-500 $180,000
501+ $190,000*

*The $190,000 salary figure accounts for 55% of salaries reported for firms of 501+ and thus is
better thought of as a prevailing salary, rather than a median, for these size firms.

ndl}

Source: NALP’s Jobs and JDs, Class of 2018
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Government Employment

Class of 2018
Federal 26%
State 37%
Local 35%

Starting Salaries by Level of Government

Govmerioa | s [ e | x

Federal $56,000  $68,000  $80,000
State $45,000  $52,000  $60,000
Local $54,000  $61,000  $68,000
ndib.. e arce: RAL Jobs anc JDg, Cines of 2018
79

Judicial Clerkships

Class of 2018

Federal 36%
State 58%
Local 6%
Goemmenioe | m% | et ||
Federal $61,000  $65,000  $68,000
State $49,000  $51,000  $56,000
Local $41,000  $47,000  $53,000
ndlp..... G orce: NALPs Jobs o 1Ds, Coes o 3016
L
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Public Interest Employment
Class of 2018

Distribution of Jobs in Public Interest

Public Defender 37%
Legal Services 30%
Policy/Advocacy 14%
Community Organization 4%
Other Public Interest 15%

Starting Salaries for Public Interest Jobs

25t % Median 75t %
$45,000 $50,500 $60,000

Source: NALP's Jobs and JDs, Class of 2018

na}
Ip...
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Employment in Business
Class of 2018

* 13% of all jobs taken by law school graduates
— 26% Required Bar Passage
— 52% Reported as JD Advantage
— 15% Reported as “Other Professional”
— 7% Reported as “Non-professional” or Unknown
25t % Median 75t %
$60,000 $75,000 $96,000

P Source: NALP's Jobs and JDs, Class of 2018
nalp.......
lp
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Employment in Business

Class of 2018
Employer Type
Banking/Finance 11.3%
Health Care 7.4%
Retail /Hospitality 7.2%
Technology (non-law) 6.8%
Accounting 6.8% Technology and Legal Technology

combined account for 10.6% of

Real Estate 5.6% . ) .
Insurance 5.4% the jobs in Business.
Legal Temp Agency 4.0%

Legal Technology 3.8%

Entertainment/Sports Mgt. 3.2%

Management Consulting 3.2%

Legal Process Outsourcers 3.0%

Association/Political Campaigns 1.0%

Other 31.1%

n
na.Lp Source: NALP's Jobs and JDs, Class of 2018
83
Employment in Business
Class of 2018
Job Type

In-House 16.7%

Compliance 9.3%

Management 7.0%

Consulting 6.3%

Tax Associate 4.9%

Law Clerk/Paralegal 4.6%

Marketing/PR 4.3%

Self-employed 4.2%

Temporary Legal 2.7%

E-discovery 2.3%

Other 37.0%

ﬂ
nale e cvonce o e Source: NALP's Jobs and JDs, Class of 2018
84
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Employment in Education

Class of 2018
College/University/Other 29%
College/University Administration 13%
Law School Fellow/Research Assistant or 19%
Other Temporary Position ?
Law School/Other 14%
Elementary/Secondary Teacher 14%
All Other 12%
25% % Median 75% %
$47,500 $51,500 $66,000

nal}
L..p fre—" Source: NALP's Jobs and JDs, Class of 2018
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Law School Funded Jobs:

2011 - 2018
e L L [ L | e Lo Lo L
Total Jobs 1,735 1,575 1,701 1,445 935

% of all Jobs 4.9% 4.2% 4.5% 4.0% 2.8% 2.4% 2.0% 1.8%

FLLLBar | 5511 | 2012 | 2013 | 2014 mm 2017 m
Passage

Total Jobs
(FT, LT, BPR)

% of All

School 76%  267% 43.7% 55.4% 658% 50.3% 50.7%  56.6%
Funded Jobs

(FT, LT, BPR)

naITlp A Source: NALP’s Jobs & JDs, Classes of 2011 - 2018
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Geography and Employment
Class of 2018

Top 10 Cities for Jobs by Percent

. New York City

. Washington, DC

. Chicago

. Los Angeles

1

2

3

4

5. Houston

6. Boston
7. Atlanta
8. San Francisco
9. Dallas
10. Miami

nal}

11.01%

5.12%
3.86%
2.67%
2.26%
2.17%
1.57%
1.54%
1.42%
1.36%

Source: NALP's Jobs and JDs, Class of 2018
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Comparison of Employment Outcomes for
Transfer Students, Class of 2018

All Grads Transfers Difference
Employment Status*
Employed 89.4% 91.1% +1.7
Bar Passage Req. 72.8% 74.1% +1.3
JD Advantage 12.5% 13.8% +1.3
Employment Sector**
Private Practice 54.8% 60.6% +5.8
Business 12.9% 13.5% +0.6
Government 12.0% 9.6% -24
Clerkships 11.2% 8.8% -24
Public Interest 7.4% 5.6% -1.8
Education 1.6% 1.8% +0.2
*Figures based on graduates for whom employment status is known
nl **Figures based on employed graduates
na‘-'p W s Source: NALP’s Jobs and JDs, Class of 2018
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Comparison of Private Practice Employment
for Transfers, Class of 2018

Employment in Law Firms by Size of Firm
m Private Practice Jobs ALL Private Practice Jobs Transfers
2

Solo 2.0% .0%
1-10% 33.9% 25.4%
11-25 10.7% 7.7%
26— 50 6.4% 5.8%
51-100 5.2% 3.3%
101 -250 6.2% 4.1%
251 - 500 5.9% 7.2%
501+ 29.1% 44.0%
Unknown 0.7% 0.6%

** Includes graduates whose employer is a solo practitioner.

(1) Source: NALP's Jobs and JDs, Class of 2018
nal_l_p A—
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Comparison of Median Starting Salaries for
Transfers, Class of 2018

All Jobs $70,000 $90,000
Private Practice $120,000 $180,000
Business $75,000 $79,250
Government $60,000 $64,500
Judicial Clerk $57,000 $60,605
Public Interest $50,500 $50,000
Bar Passage Required $72,000 $100,000
JD Advantage $65,000 $76,000

Source: NALP’s Jobs & JDs, Class of 2018
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First Job: Comparison of Employer Type by
Gender, Class of 2018

Men Women
Private Practice 56.2% 53.6%
Government 12.1% 11.7%
Business/Industry 14.2% 11.4%
Clerkships 10.6% 11.9%
Public Interest 5.3% 9.4%
Education 1.3% 1.7%
naT_p Source: NALP’s Jobs and IDs, Class of 2018
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First Job: Comparison of Employer Type by
People of Color Status, Class of 2018

People of Color __ White/Caucasian

Private Practice 53.7% 55.5%
Government 12.6% 11.6%
Business/Industry 14.1% 12.0%
Clerkships 8.5% 12.6%
Public Interest 8.9% 6.7%
Education 1.9% 1.4%

2
EZ

Source: NALP’s Jobs and JDs, Class of 2018
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Percentage of Jobs Taken in Private Practice:
Comparison by Race/ Ethnicity, Class of 2018

White:

Black:

Latinx:

Asian:

Native American:
Multiracial:

55.5%
41.9%
55.5%
61.8%
44.0%
56.7%

Source: NALP’s Jobs and JDs, Class of 2018

na._rl"_pa,.=
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First Job: Comparison of Employer Type by
LGBT Status, Class of 2018
LGBT  Class as a Whole
Private Practice 47.7% 54.8%
Government 10.9% 12.0%
Business/Industry 12.0% 12.9%
Clerkships 14.1% 11.2%
Public Interest 13.8% 7.4%
Education 1.2% 1.6%
nan Source: NALP's Jobs and JDs, Class of 2018
S
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Jobs & JDs: Employment and Salaries of New Law Graduates

Class of 2018
"
Jobs \\ "
&JDs 1y
nalp.org/bookstore ‘
— CLASS OF 2018 —
nalj
alp..........
95
Perspectives on 2019 Fall Recruiting
nar|1 \ o cances
1p
Perspectives on
/ 2019
nalp.org/perspectivesonrecruiting Law StUdent
Recruiting
na'T' Aok cusm
lh'pw,t.k,(.,w.
96
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NALP’s 2019 Report on Diversity in US Law Firms

y

REPORT ON
DIVERSITY
nalp.org/reportondiversity """ INUS. Law FirMs

ﬂ ﬂ National Association for Law_PlaceQ.nS:f.ew'::e(’NZATS
na'Lp A na'Lp et aee 12201910 SUEGUNW, Suite o, Washington, ';C,;;;I“
97
NALP’s 2020 Annual Education Conference in Montreal
n
nalp
L
ANNUAL EDUCATION
CONFERENCE
MONTREAL, QUEBEC
APRIL 28 — MAY 1, 2020
na'?pw.mW nalp.org/events
g
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We Now Have Time for Your Questions!

Contact Information:

James Leipold Danielle Taylor
Executive Director Director of Research
jleipold@nalp.org dtaylor@nalp.org
narl1
lp..
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n a I p We advance law careers
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