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Despite Gains in Overall Representation of Women, Minorities, and LGBT Lawyers 

at Firms, Gains for Black/African-American Attorneys Lag  
 
(Washington, DC) — The National Association for Law Placement (NALP) has released its 2018 
Report on Diversity in U.S. Law Firms, based on the recent analyses of the 2018-2019 NALP 
Directory of Legal Employers (NDLE) — the annual compendium of legal employer data published 
by NALP. The report shows that while women, minorities, and LGBT lawyers made gains in overall 
representation at major U.S. law firms in 2018 compared with 2017, representation of Black/African-
Americans among associates remains below pre-recession numbers. Also noteworthy is that the 
presence of women among associates has finally returned to its pre-recession level. These are among 
the significant findings of the report.  

Additional Significant Findings: 

· An increase of about seven-tenths of a percentage point in the representation of minorities 
among partners is noted as the largest increase over the entire span of NALP’s compilation of 
these figures.  

· Minority women continue to be the most dramatically underrepresented group at the 
partnership level. 

· The number and percentage of LGBT lawyers reached new heights and the percentage of 
LGBT summer associates at firms of more than 700 hundred lawyers reached a new high of 
6.42%. 

· The reporting of lawyers with disabilities (of any race or gender) remains scant. 
· Despite small increases in the past three years, the representation of Black/African-American 

associates remains shy of its pre-recession level, and representation of Black/African-
American partners has barely changed since 2009. 

 
NALP Executive Director James Leipold commenting on these new findings noted, “The story of 
NALP’s 2018 Report on Diversity in U.S. Law Firms is a good news/bad news story. On the good 
news side, representation of women associates has finally rebounded and surpassed pre-recession 
highs for the first time, the jump in the representation of minorities among partners is the largest 
since NALP began tracking this data, and the number and percentage of LGBT lawyers reached   
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all-time highs with the percentage of LGBT summer associates at firms of more than 700 hundred 
lawyers reaching 6.42%. On the bad news side, representation of Black/African-American associates 
remains below its pre-recession level, the representation of Black/African-American partners has 
barely budged since the recession, and minority women continue to be the most underrepresented 
group at the partnership level, with Black/African-American women least well represented of all.”  
 
Leipold continued, “There are also good news/bad news stories to be told when we parse the data by 
geography. Miami, for instance, stands alone with its law firms reporting a higher percentage of 
minority partners, a higher percentage of minority women partners, a higher percentage of minority 
associates, a higher percentage of minority women associates, and a higher percentage of minority 
and minority women summer associates than law firms in any other city. On the other hand, Boston 
law firms report minority partner and associate numbers well below the national mean, and well 
below other cities of its size and importance in the legal market, and report that just 0.9% of the 
partners in that city are Black/African-American, and only 0.26 of the partners are Black/African-
American women. Worse, firms in Phoenix report no Black/African-American partners. So, while 
progress towards greater diversity and inclusion among lawyers in US law firms continues to be 
made, and underlying population demographics play a role, much, much work remains to be done.”  
 
You can read the full 2018 Report on Diversity in US Law Firms at www.nalp.org/reportondiversity.  
  
The 2018-2019 NALP Directory of Legal Employers (NDLE), which provides the individual firm 
listings on which these aggregate analyses are based, includes attorney race/ethnicity and gender 
information for over 109,000 partners, associates, and other lawyers in 1,009 offices, and for almost 
6,900 summer associates in 725 offices nationwide. The NDLE is available online at 
www.nalpdirectory.com. 

 
# # # 

 

About NALP 

NALP is an association of over 2,500 legal career professionals who advise law students, lawyers, law offices, and law 
schools in North America and beyond. What brings NALP members together is a common belief in three fundamental 
things. First, all law students and lawyers should benefit from a fair and ethical hiring process. Second, law students and 
lawyers are more successful when supported by professional development and legal career professionals. Third, a 
diverse and inclusive legal profession best serves clients and our communities. That’s why NALP members work 
together every day to collect and publish accurate legal employment data and information, and champion education and 
ethical principles for recruiting, professional and career development, and diversity and inclusion. For more than 40 
years, NALP has played an essential role in the success of our members and the lawyers and law students they serve. 
NALP maintains an online archive of press releases at www.nalp.org/pressreleases. For additional information, contact 
NALP at info@nalp.org or call (202) 835-1001. 
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