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Resume: 

Fisher & Phillips, LLP | Attorney Recruiting Manager | Sep. 2022 – Present 

Holland & Knight, LLP | Attorney Recruiting Coordinator | May 2022 – Sep. 2022 

Alston & Bird, LLP | Attorney Training Coordinator | Dec. 2014 – May 2022 

Nelson Mullins Riley & Scarborough | Legal Recruiting Coordinator | Apr. 2014 – June 2014 

Swift, Currie, McGhee & Hiers | Recruiting Coordinator | Aug. 1999 – Apr. 2014 

Biographical Sketch: 

Elise Lyman-Hall is an experienced legal recruitment professional with a diverse background in attorney 
recruiting, training, and program management. Currently serving as the Attorney Recruiting Manager at 
Fisher & Phillips, LLP in Atlanta, she leads and manages full-cycle recruitment for entry-level, lateral 
associates, and non-partner attorneys. In this role, she oversees the summer associate program, on-campus 
recruiting, and collaborates on strategic initiatives to enhance recruitment efforts. She also supervises 
recruiting coordinators and specialists, coaches interviewers, and manages recruitment metrics and 
reporting. 

Previously, Elise has held various roles in legal recruiting and training at firms such as Holland & Knight, LLP, 
Alston & Bird, LLP, and Nelson Mullins Riley & Scarborough, where she successfully coordinated summer 
associate programs, managed CLE compliance, and supported internal training initiatives. Her extensive 
experience spans over two decades, with a focus on developing efficient processes and fostering strong 
relationships with external organizations, law schools, and recruitment agencies. 

Elise holds a B.A. in Psychology from the State University of West Georgia and is committed to continuous 
improvement in recruitment processes and attorney development. 

Statement of Interest for Regional Representative 

I am excited to express my interest in serving as a Regional Representative for NALP. With 20+ years of 
experience in legal recruitment and talent management, I am eager to contribute to NALP’s mission of 
advancing legal professionals and fostering diversity and inclusion in the industry. 

Throughout my career, I’ve worked with law firms and law schools to develop effective recruitment 
strategies and promote best practices. As a regional representative, I would focus on strengthening 
collaboration within our region, gathering feedback, sharing insights, and supporting NALP’s initiatives to 
enhance legal hiring standards and membership growth. 
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