NALP BOARD STANDARD LIAISON REPORT
October 18, 2021

My Name: Morgan L. Smith, Chief Lega Talent Officer
My Employer: Frost Brown Todd

My Email: msmith@tbtlaw.com

My Phone Number: 317-237-3896

Organization: American Bar Association
Section: Commission on Women in the Profession (CWP)

Chair or Key Person: Maureen Mulligan, Chair
Chair or Key Person Email: maureen.mulligan121@gmail.com

Report any meetings, webinars, calls or conferences with organizations you have attended in the last 3
months:

I am not able to attend the fall business meeting on October 25.
Report any notable information or project of interest to NALP/NALP members within the last 3 months:
Attach or include any notable communication of interest to NALP:
Report any upcoming project or event of interest to NALP:
Re-launching Leaders Retreat (originally planned for 2020). Being revamped for 2022
Report any goal(s) you hope to accomplish by end of your term:

As a part of the planning committee for Re-launching Leaders, we are working on re-envisioning
moving the planned in-person retreat to a virtual event in early 2021.

I will continue to work to identify overlapping interests of CWP and NALP.
Report any goals suggested for the next year:

I have volunteered to help with CWP’s next strategic plan and hope there will be opportunities to
encourage partnering with NALP.

Identify any other NALP members(s) who also play a role of note with this entity:

Milana Hogan continues to be involved with CWP on Grit-related projects and is starting a project around
developing and leading gritty teams.

Identify what significant benefits there are for NALP to continue this liaison relationship:
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The CWP is focused on maintaining the focus on diversity efforts amid the pandemic and continues to
research issues related to women’s professional development in the legal profession and provide tools
and resources to effectuate change.

NALP members will benefit from a front row seat at the Commission and the ABA now with the focus
and work around gender issues in the profession.
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