n a I p We advance law careers

NALP believes in fairness, facts and the power of a diverse community.
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trust, and expert advisers to guide and support them in every stage of their careers.
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Law Graduate Employment Rate Nine/Ten
Months After Graduation: 1999 — 2017

91.5% 91.9%

90.3% 90.0% %0.7% 89.9%
89.6% i
89.0% 88.9% 88.9% ° 28.3% 88.6%

87.6% 87.5%
86.7%86.7%

85.6%
84.7%84.5%

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017

NOTE: Beginning with the Class of 2014, employment status information was collected as of March 15,
rather than February 15, as it had been in prior years.

Source: NALP’s Jobs & JDs, Classes of 1999 - 2017

=o=All Jobs
46,364 46,776 «#=Class Size
44,495
43920 43518 43,587 44,004 44,258
37,123 36653 2038 37,730 50 a9 37,124

36,465

36,497 36046 36,043

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017

Sources: All jobs figures come from NALP’s Jobs & JDs, Classes of 2006 — 2017, Class size figures
come from the ABA Section of Legal Education and Admissions to the Bar.

Total Number of Jobs Reported
(Class Size vs. All Jobs)
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1L Enrollment at ABA Approved Law Schools

52,488

51,646

49,414

Class of Class of
44,481 2017 2021
39,675 1 1
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naLp Wl Source: ABA Section of Legal Education and Admissions to the Bar

Law Schools
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NALP Recruiting Survey Results —
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National Fall On-Campus Recruiting Levels

Percent of Change in the Number of Employers on Campus in the Fall
(as reported by law schools)

Decrease of Change of Increase of Increase of
0,
5% or more less than 5% 5-15% more than 15%
na‘Lp Weadvcacelow coreers Source: NALP’s Perspectives on Law Student Recruiting, 2018. Based on 114 school responses.

Change in Number of Employers on Campus in the Fall Compared to Previous Year by
Region as Reported by Schools

6% Northeast
13% Mid-Atlantic
7% Southeast 64%

15% Midwest

19% West/Rocky
Mountain

% of schools reporting a % of schools reporting an
decrease of 5% or more increase of 5% or more

nl

na‘“p Weadvoocelow coreers Source: NALP’s Perspectives on Law Student Recruiting, 2018.

Fall On-Campus Recruiting Levels
by Region
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Fall On-Campus Recruiting Levels
by Enrollment Size

Change in Number of Employers on Campus in the Fall Compared to Previous Year by
Enrollment as Reported by Schools

8% . Fewer than 46%
350 students
350-549
18% - 52%
students
13% . 550-750 45%
° students °
o More than .
7% 750 students 39%
% of schools reporting a % of schools reporting an
decrease of 5% or more increase of 5% or more
11
na‘“p Wecdvance low coreers Source: NALP’s Perspectives on Law Student Recruiting, 2018.

Spring On-Campus Recruiting Levels

Percent of Change in the Number of Employers on Campus in the Spring
(as reported by law schools)

Decrease of Change of Increase of Increase of
0,
5% or more less than 5% 5-20% more than 20%
na‘Lp Weadvcacelow coreers Source: NALP’s Perspectives on Law Student Recruiting, 2018. Based on 103 school responses.
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Spring On-Campus Recruiting Levels
by Region

Change in Number of Employers on Campus in the Spring Compared to Previous Year
by Region as Reported by Schools

Northeast
77% Mid-Atlantic
Southeast
Midwest
West/Rocky
; 61%
Mountain
% of schools reporting an % of schools reporting an
decrease of 5% or more increase of 5% or more
nl
na‘“p Weadvaocelow coreer Source: NALP’s Perspectives on Law Student Recruiting, 2018.

Spring On-Campus Recruiting Levels
by Enrollment Size

Change in Number of Employers on Campus in the Spring Compared to Previous Year
by Enrollment as Reported by Schools

31% Fewer than
350 students
47% 350-549
students
35% 550-750
students
50% More than
750 students
% of schools reporting a % of schools reporting an
decrease of 5% or more increase of 5% or more

a‘Lp W oo low corvers Source: NALP’s Perspectives on Law Student Recruiting, 2018.




Job Opportunities Posted Outside of OCI

Change in the Number of Job Opportunities Posted Outside of OCI, e.g., direct
application, resume collect, in 2018 compared with 2017

(o)
36% 32% 33%
Decreased by Change of less Increased by
10% or more than 10% 10% or more
{1
na‘“p Weadvcacelow coreers Source: NALP’s Perspectives on Law Student Recruiting, 2018. Based on 101 school responses.
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Pre-OCI offers as reported by law schools

e 57 schools reported that one or more of their students
received at least one pre-OCl offer for 2L summer
employment (up from 42 last year, and 50 the year before).

e Of those schools that track this information, the number of
pre-OCl offers on a particular campus ranged from a low of 1
to a high of 57.

* For about half of the schools reporting 1 or more pre-OCl
offers, the number of pre-OCl offers was 3 or fewer.

* 37 schools affirmatively reported no pre-OCl offers and 21
schools either were not tracking the data or did not know.

nl

na‘“p R Source: NALP's Perspectives on Law Student Recruiting, 2018.
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Post-OCl recruiting as reported by schools

* 58% of schools reported that one or more employer that
participated in their OCI program returned to solicit additional
2L candidates for their 2019 summer program after the
completion of OCI, compared with 60% the previous year.

* Of the 66 schools that reported that employers returned post-
OCl, the average number of employers that came back was 7
and the median number was 4, compared with an average of
6 and median of 2 last year.

=\

p“ Source: NALP’s Perspectives on Law Student Recruiting, 2018.

L
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Average Number of Employers Returning to
Campus Post-OCl, by Region

10
7
5 5 5
Northeast West/RM Mid-Atlantic Southeast Midwest
{1
na‘“p Weadvoocelow coreers Source: NALP’s Perspectives on Law Student Recruiting, 2018.
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Average Number of Employers Returning to
Campus Post-OCl, by School Size

11
6
3
2
Fewer than 350 350-549 550-750 >750
{1
na‘“p Weadvcacelow coreers Source: NALP’s Perspectives on Law Student Recruiting, 2018.

n a I p We advance law careers

NALP Fall Recruiting Survey Results —
Law Firms




Use of Social Media for Student Outreach

* Did you use social media to reach out to students?

Yes 56%, up from 48% last year

No 44%

* If yes, what kind(s) of social media did you use?

LinkedIn 75%
Twitter 59%
Facebook 58%
Instagram 39%
Other 4%
na'T'pﬁ., "
L
19
National Fall On-Campus Recruiting Levels
2009-2018 As Reported by Employers
78% 2009
2010 35%
2011 39%
2012
2013
2014
2015 32%
2016 31%
2017
2018 31%
Number of schools visited: Number of schools visited:
Percent of offices reporting a decrease Percent of offices reporting an increase
nanl?campus visits from previous year in campus visits from previous year
[ Source: NALP's Perspectives on Law Student Recruiting, 2009 - 2018.
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Fall On-Campus Law Firm Recruiting Levels
Reported by Region

Change in Number of Schools Visited by Firms in 2018 Compared to 2017

Northeast 31% 37% 32%
Mid-Atlantic 35% 32% 33%
Southeast 29% 42% 29%
Midwest 19% 53% 29%
West/Rocky Mountain 30% 42% 28%

21

Change in Number of Screening Interviews for
Summer 2019 spots, compared to 2018

Increase of more than 10% n

28

Decrease of more than 10%

na‘lup Weadvoocelow coreers Source: NALP’s Perspectives on Law Student Recruiting, 2018.
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Change in Offers for Summer Associate Positions
for Summer 2019, compared to 2018

More than 10 fewer offers
Fewer offers

No change

More offers

More than 10 additional offers

na‘Lp Weadvaocelow coreer Source: NALP’s Perspectives on Law Student Recruiting, 2018.
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Outcomes of Callback Invitations

M Declined/Never responded,
13%

B Accepted then canceled,
10%

M Invitations resulting in
interviews, 77%

p Wedvoncelow coreers Source: 2018 Survey of Legal Employers on Recruiting.

24
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Outcomes of Summer Callback Invitations for 2019 Summer Programs

Outcomes of Callback Invitations

# of
Total # % % Invitations

0, [ H
Callback Declined | Accepted | Resulting % . % Re:e.ultlng Needed to
) Resulting in

Invitations or No then in Result in One
Reported | Response | Canceled | Interviews

in Offers | Acceptance Accepted

Offer

33,857 13% 10% 77% 41% 14%

na‘Lp Wedioncelow oreers Source: NALP’s Perspectives on Law Student Recruiting 2017.
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Offer and Yield Rates for Summer Programs for
Rising 2Ls Over Time

M Callback Interviews Resulting in Offers W Offer Acceptance Rate

9
62% 60%

s %% 3% 5y 53%
47% 46% 2w, 47%
9
43% | 0od1% .
37% 37% [38% . 5
33% 35% W34% 330, M3y, 34 35%
29% [ 29%

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

n al p Source: NALP's Perspectives on Law Student Recruiting, 2006-18.
We dvonce ko coree
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Offers Extended to Rising 2Ls
for Summer Programs Over Time

Median Number of Offers Extended

(e e [ ol e e Bl B

701+ 30 18.5 12.5 11 18
501 - 700 16 11 19 19 13 13 18 23 17 315 28 14
251 -500 19 8 9 10 145 85 11 11 16.5 7 11 8

101 - 250 17 12 6 9 8 7 7 7 6 8 9 7

100 or <

na‘Lp Wedvoncelow coreer Source: NALP’s Perspectives on Law Student Recruiting, 2007 - 2018.
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Offers Extended to Rising 2Ls
for Summer Programs Over Time

Median Number of Offers Extended

s s sl ol oo s sl o

701+ 18.5 8 12.5 11 18
501 -700 16 11 19 19 13 13 18 23 17 315 28 14
251 -500 19 8 9 10 145 85 11 11 16.5 7 11 8

101 - 250 17 12 6 9 8 7 7 7 6 8 9 7

100 or <

na‘Lp Wedvoncelow coreer Source: NALP’s Perspectives on Law Student Recruiting, 2007 - 2018.
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Offers Extended to Rising 2Ls
for Summer Programs Over Time

Median Number of Offers Extended

(e e [ ol e e Bl B

701+ 30 18.5 12.5 11 18
501 - 700 16 11 19 19 13 13 18 23 17 315 28 14
251 -500 19 8 9 10 145 85 11 11 16.5 7 11 8

101 - 250 17 12 6 9 8 7 7 7 6 8 9 7

100 or <

na‘Lp Wedvoncelow coreer Source: NALP’s Perspectives on Law Student Recruiting, 2007 - 2018.
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Offers Extended to Rising 2Ls
for Summer Programs Over Time

Median Number of Offers Extended

(e e [ Bl e e Bl B

701+ 18.5 8 12.5 11 18
501 -700 16 11 19 19 13 13 18 23 17 315 28 14
251 -500 19 8 9 10 145 85 11 11 16.5 7 11 8

101 - 250 17 12 6 9 8 7 7 7 6 8 9 7

100 or <

na‘Lp Wedvoncelow coreer Source: NALP’s Perspectives on Law Student Recruiting, 2007 - 2018.
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Offers Extended to Rising 2Ls
for Summer Programs Over Time

Median Number of Offers Extended

m 2007 | 2008 mm 2011 | 2012 | 2013 | 2014 mm 2017 | 2018
12 12 15 20 20 16

701+ 30 18.5 8 12.5 11 18

501 - 700 16 11 19 19 13 13 18 23 17 315 28 14
251 -500 19 8 9 10 145 85 11 11 16.5 7 11 8
101 - 250 17 12 6 9 8 7 7 7 6 8 9 7
100 or < 4 4 4 3 4.5 5 3 3 3 4 4 4
R ODEEREan

na‘Lp Weadvaocelow coreer Source: NALP’s Perspectives on Law Student Recruiting, 2007 - 2018.
31
Median Number of Offers Extended to Rising
2Ls for Summer Programs Over Time
30 =701+

=®=All Employers

2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

nal pl Source: NALP's Perspectives on Law Student Recruiting, 2007 - 2018.
[ S——
[
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Range in Number of Offers Extended for
Summer Programs, by Firm Size

2016 2017 2018
100 or fewer 1-16 1-33 1-42
101 -250 1-57 1-51 1-53
251-500 1-243 1-243 1-206
501 -700 1-261 1-270 1-251
701 + 1-565 1-486 1-476
naT Source: NALP's Perspectives on Law Student Recruiting 2016 — 2018
|| J—
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Law Firm Summer Program Class Size Over Time

Average Summer Class Size W All Law Firms

M Law Firms 701+ Lawyers
22

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

na‘Lp W cdvoocelow oree Source: NALP’s Perspectives on Fall Law Student Recruiting, 2006 - 2018.
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Range in Law Firm Summer Program

Class Size
Class Size
1-3 34%
4-10 34%

11-20 15%
21-50 11%
51-194 6%

The modal (most common) summer class size actually fell to 1 for the
summer of 2018 (12.8% of programs), followed by 2 (12% of programs),
and then 3 (9.5% of programs). Last year the modal class size was 2.

=\

Source: NALP's Perspectives on Law Student Recruiting 2018.

L
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Outcomes of Summer Programs Over Time

95% 95% 95% 2%

93% 93% 93%
92%

90% 9% 9oy

88%

91% 91%

88%

859, 86% 86% 86%

84% 85% g4y

72% /3%

69%

=@=Acceptance Rate

=8=0ffer Rate

i y I y I y 4 I 4 I 4 I y I y )
k t t t t t t t t t t t t t t 1

2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

nl

na‘“p Weadvoocelow coreers Source: NALP’s Perspectives on Law Student Recruiting, 2004 - 2018.
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Fall Recruiting of 3Ls
As Reported by Law Firms, Over Time

53%

23% 22%
18% 18%

o 19% 19%
155 18% 16%

2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

na I p Source: NALP's Perspectives on Law Student Recruiting, 2004 - 2018.
We o o corees
[
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Did Your Firm Make
Any Offers Before OCI Started?

Yes B
No ® 74% 72% 73% 73%

26% 28% 27% 27%

2015 2016 2017 2018 2015 2016 2017 2018
nl
na p Wedvoncelow coreer Source: 2015-2018 Survey of Legal Employers on Recruiting.
~ 2018 data based on 386 total responses (105 offices reported making early offers).
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Offers Made Before OCI

B Accepted, 40%
B Declined, 60%
These accept and decline rates are
40% almost exactly the same as last year; the
accept rate compares with an overall
60% acceptance rate of 35%.
Median Number of Offers: 3
98 offices collectively reported 822 pre-
OClI offers (up from 744 in 2017,

Average Number of Offers: 8
601 in 2016, and 370 in 2015).

nl
na‘Lp Wedvoncelow coreer Source: 2018 Survey of Legal Employers on Recruiting.
39
Offers Made Before OCI
To whom were these offers made?
59%
47%
34%
20%
Top Diverse Local Candidates Candidates Candidates Other
Candidates Candidates Candidates From Non- seenas 1L, with
OClI Schools but not given  Technical
1L position  Background
nl
nalp... y
[ Source: 2018 Survey of Legal Employers on Recruiting. Based on 105 responses.
40

20



Lateral Hiring Volume (Change From Previous Year)

49%

2%

2007 -08 2008 - 09 2011-12 2012-13 2015-16

2009-10 2010-11 2013-14 2014-15 2016 -17

2017-18

-46%
{1
na‘“p Weadvcacelow coreers Source: 2008-2018 Survey of Legal Employers on Recruiting.
41
Lateral Hiring Volume (change from 2017 to 2018)
Change in the number of lateral lawyers hired by lawyer type
Total Change
Other Laterals
Associates 22%
-1% Partners
ITI
na‘“p Weadvoocelow coreers Source: 2018 Survey of Legal Employers on Recruiting.
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n a I p We advance law careers

Survey for Law Students Who
Interviewed With Law Firms for
Summer 2019

=
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Top Influences For Selecting Employers

What resources most influenced your decision about which employers to apply to for
screening interviews for a 2L summer 2019 job during Fall 2018 OCI?

Vault rankings 51%
Input from friends/acquaintances/classmates/alumni
Employer's websites

NALP Directory of Legal Employers

Chambers Guide

Information from career services office

Information gathered at an employer reception/event
Above the Law

Top-Law-Schools.com

Am Law rankings

US News & World Report

Other

HRC's Corporate Equality Index

na‘Lp Weadvoocelow coreers Multiple responses permitted. Based on 926 responses.
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Top Influences For Selecting Employers

What factors most influenced your decision about which employers to apply to for
screening interviews for a 2L summer 2019 job during Fall 2018 OCI?

Office location 59%
Firm culture 55%
Specific practice area strengths 54%

Salary/compensation

Firm's reputation on campus

Firm's published hiring criteria

Training opportunities

Firm's commitment to pro bono

Firm's commitment to diversity

Alumni at the firm

Firm's participation on campus in events & receptions
Benefits, including parental leave

Workplace policies (flexible & part-time schedules)
Other

ndl}
lp...

Multiple responses permitted. Based on 926 responses.

45

Total Number of Screening Interviews

How many screening interviews did you have in total?

40%
35% -
30% -
25% -
20% -
15% -
10% -
5% -

30%

24% 509% 3%

1%

None 1-10 11-15 16 - 20 More than 20

Based on 926 responses.

46



Declining Callback Invitations

If you declined one or more callback invitation(s), why did you decline it/them?

Already had an offer for summer

63%
employment that | preferred ’

Realized | wasn’t interested in the firm

I had no offers but already had “enough”
callbacks scheduled

| realized | was not interested in the
location/geography

Other

nl

na‘“p Weadie Multiple responses permitted. Based on 520 responses.

47

Canceling Callback Invitations

If you canceled one or more callback invitation(s) that you had previously scheduled,
why did you cancel it/them?

Already had an offer for summer

69%
employment that | preferred ’

Realized | wasn’t interested in the firm

I had no offers but already had “enough”
callbacks scheduled

| realized | was not interested in the
location/geography

Other

nl

na‘“p Weadie Multiple responses permitted. Based on 520 responses.
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Summer Associate Employment Offers

How many offers for summer associate employment did you receive?

30%

0 offers 1 offer 2 - 3 offers 4 -5 offers 6 or more offers
nl
na‘“p W cihonce o corars Based on 916 responses.

49

Summer Associate Employment Offers

How many offers, if any, were extended prior to the start of the OCI
program at your school?

75%
17%
5% 2% 2%
No offers 1 offer 2 offers 3 offers 4 or more offers
nl
nahp s Based on 737 responses.
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Top Influences For Offer Acceptance

If you received multiple offers, what most influenced your decision about

which offer to accept?

People | met during interviews

Reputation or prestige of firm

Firm culture

Type of work available

An intangible feeling

Office location

Compensation/benefits package

Training opportunities

Firm commitment to diversity

Firm commitment to Pro Bono

Firm financials

Billable hours expectations

Flex schedules, part-time policies, etc.

Other

na‘T‘p S Benefits package
LY

62%

1% Multiple responses permitted. Based on 531 responses.

Student Expectations

Following an offer, what sort of communication and/or follow-up from the firm would

be welcome or expected?

Email from someone at the firm
Phone call from someone at the firm
US Mail from someone at the firm
Text from someone at the firm

Other

ndl}
| N—

90%

Multiple responses permitted. Based on 761 responses.
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Social Media

Did you follow any of the firms you were interested in on social media?

No Yes

{1
n a‘..p Wecdhoncelow corers Based on 757 responses.

53

Social Media

If yes, which platform did you use to follow these firms? Multiple responses were
allowed.

LinkedIn 81%

Twitter
Facebook
Instagram

Snapchat

Other

Multiple responses permitted. Based on 196 responses.

nal
| N—
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Calculated Odds Prior to Acceptance

For the employer with which you ultimately accepted an offer for summer
associate employment, did you previously perceive that employer to be:

A match (my credentials and background

[v)
met the firm's hiring criteria) 61%

A reach (my credentials and background

0,
fall below the firm's hiring criteria) 33%

A safety (my credentials and background

0,
exceed the firm's hiring criteria) 6%

nl

na‘“p W cihonce o corars Based on 748 responses.

55

When Was the Offer Accepted?

23%

22%

Before Aug. 27 Week of Aug. Week of Sept. 3 Week of Sept. Week of Sept. Week of Sept.
27 10 17 24 or later

nl

na‘“p W cihonce o corars Based on 584 responses.
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NALP Employment Report and Salary
Survey Results for the Class of 2017

57

Employment Outcomes for the Class of 2017:
Employment Status, All Graduates

71.8%

M Bar Passage Required, 71.8%

12.39
% M JD Advantage, 12.3%

m Not Employed/Seeking Work, 7.7%

0,
4‘! 77% mNot Employed/Not Seeking Work, 1.3%

0,
31:,’?,’,/5) H Other Professional, 3.3%
1.2%

1.6%  Other Non-Professional Job, 1.2%
. (]

Continuing Studies FT, 1.6%

Number of Graduates: 33,966 (with known employment status)

NOTE: Jobs for which an offer has been accepted but for which the start date is deferred, and jobs for

nl which job type, e.g. Bar Passage Required, was not specified, account for 0.83% and 0.07% of
na pm «maee graduates, respectively, but are not shown on the chart.
~ Source: NALP’s Jobs & JDs, Class of 2017
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Law Graduate Employment Status:
2007 - 2017

v me | 2| s L2 | 0| s | 20 | s | i | 20

Bar Passage

Req'd 76.9% 74.7% 70.8% 68.4% 65.4% 64.4% 64.4% 66.3% 66.6% 67.7% 71.8%

D Advantage 7.7% 81%  9.2% 10.7% 12.5% 133% 13.8% 14.8% 145% 148% 12.3%

Other

. 5.1% 4.9% 5.4% 5.6% 5.3% 4.9% 4.7% 4.2% 4.2% 3.8% 3.3%
Professional

grt:fe' e 13%  13% 1.8% 1.9% 19% 18% 16% 14% 14% 12% 1.2%
gfu";i';‘:'"g 23%  24% 3.1% 29%  23% 21% 18% 16% 17% 17% 1.6%
eeking Jo 17 4% .07% .27/ .67 .87 L7 7 .67 .87/ J/0
Seeking Job 41%  54%  60% 62% 9.6% 10.8% 11.2% 9.7% 9.6% 8.8% 7.7%

J"::Ltseek'"g 17%  23% 27% 3.2% 25% 21% 17% 13% 13% 13% 1.3%

Blue figures represent high figures for the period.
Red figures represent low figures for the period.

ndl}
| N—

Source: NALP's Jobs & JDs, Classes of 2007 — 2017
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Law Graduate Employment Status:
2007 - 2017

ovmoe | 2| s L2 | 0| s | 20 | s | i | 20

Bar Passage

Req'd 76.9% 74.7% 70.8% 68.4% 65.4% 64.4% 64.4% 663% 66.6% 67.7% 71.8%

D Advantage 7.7% 81%  9.2% 10.7% 12.5% 133% 13.8% 14.8% 145% 148% 12.3%

grt:firssional 51%  49% 54% 56% 53% 49% 47% 42% 42% 3.8% 3.3%
Other Non-

oot 13%  13% 18% 19% 1.9% 18% 16%  14% 14% 12% 1.2%
gtc’u";i'z:'”g 23%  24% 31% 29% 23% 21% 18% 16% 17% 17% 1.6%
Seeking Job 41%  54%  6.0% 62% 9.6% 10.8% 11.2% 9.7% 9.6% 88% 7.7%

J"::Ltseek'"g 17%  23% 27% 3.2% 25% 21% 17% 13% 13% 13% 1.3%

Blue figures represent high figures for the period.
Red figures represent low figures for the period.

Source: NALP's Jobs & JDs, Classes of 2007 — 2017
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Law Graduate Employment Status:
2007 - 2017

v me | 2| s L2 | 0| s | 20 | s | i | 20

Bar Passage

Req'd 76.9% 74.7% 70.8% 68.4% 65.4% 64.4% 64.4% 66.3% 66.6% 67.7% 71.8%

D Advantage 7.7% 81%  9.2% 10.7% 12.5% 133% 13.8% 14.8% 145% 148% 12.3%

Other

. 5.1% 4.9% 5.4% 5.6% 5.3% 4.9% 4.7% 4.2% 4.2% 3.8% 3.3%
Professional

grt:f‘" Nerg= 13%  13%  18% 19%  19%  18%  16%  14% 14% 12%  1.2%
gfu";i';‘:'”g 23%  2.4% 3.1% 2.9% 23% 2.1% 18% 16% 17% 17% 1.6%
Seeking Job 41%  54%  6.0%  62% 9.6% 108% 11.2% 9.7% 9.6% 88%  7.7%

J"::Ltseek'"g 17%  23% 27% 3.2% 25% 21% 17% 13% 13% 13% 1.3%

Blue figures represent high figures for the period.
Red figures represent low figures for the period.

ndl}
| N—

Source: NALP's Jobs & JDs, Classes of 2007 — 2017
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Law Graduate Employment Status:
2007 - 2017

ovme | 2| s L2 | 0| s | 20 | s | i | 20

Bar Passage

Req'd 76.9% 74.7% 70.8% 68.4% 65.4% 64.4% 64.4% 66.3% 66.6% 67.7% 71.8%

D Advantage 7.7% 81%  9.2% 10.7% 12.5% 133% 13.8% 14.8% 145% 148% 12.3%

grt:firssional 51%  49% 54% 56% 53% 49% 47% 42% 42% 3.8% 3.3%
Other Non-

oot 13%  13% 18% 19% 1.9% 18% 16%  14% 14% 12% 1.2%
gtc’u";i'z:'”g 23%  24% 31% 29% 23% 21% 18% 16% 17% 17% 1.6%
Seeking Job 41%  54%  6.0% 62% 9.6% 10.8% 112% 9.7% 9.6% 88% 7.7%

m}tsee"'"g 17%  23%  2.7% 3.2% 25% 21% 17% 13% 13% 13% 1.3%

Blue figures represent high figures for the period.
Red figures represent low figures for the period.

Source: NALP's Jobs & JDs, Classes of 2007 — 2017
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Employment Outcomes for the Class of 2017:
Job Types of those Employed

81.0%

M Bar Passage Required, 81.0%

B JD Advantage, 13.9%

13.9%
\ Other Professional, 3.7%
3.7%

B Other Non-Professional, 1.3%

Number of Jobs: 31,104

NOTE: Jobs for which job type, e.g. Bar Passage Required, was not specified account for 0.08% of jobs
lTl but are not shown on the chart.
nahp We o o corees Source: NALP’s Jobs & JDs, Class of 2017
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Percentage of Graduates with Full-time,
Long-term, Bar Passage Required Jobs

e Class of 2008: 68%
* Class of 2009: 62%
e Class of 2010: 60%
e Class of 2011: 57%
e Classof 2012: 58%
* Class of 2013: 59%
e Classof 2014: 62%
e Class of 2015: 63%
* Class of 2016: 65%
* Class of 2017: 69%

64



JD Advantage Jobs: 2011 — 2017

Total # of Jobs 35,653 37,538 37,730 36,530 33,469 31,354 30,104
Total # of JDA Jobs 5,214 5,877 6,154 6,228 5,592 5,311 4,193

JDA Jobs as % of all jobs  14.6% 15.7% 16.3% 17.0% 16.7% 16.9% 13.9%

Total # JDA Jobs in

. 2,396 2,628 2,936 3,118 2,816 2,537 2,075
Business

Source: NALP's Jobs & JDs, Classes of 2011 - 2017
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Percentage of JD Advantage Job Holders Still Seeking Other
Employment, Compared to All Job Holders

50% 47%
45% -
40% -
35% -
30% -
25% -
20% -
15% -
10% -
5% -
0% -

45%

41% 41%
° 40% 399 ° 39%

2011 2012 2013 2014 2015 2016 2017 2011 2012 2013 2014 2015 2016 2017

- ‘ JD Advantage Job Holders All Job Holders

n a'..'p Weadancelow crters Source: Jobs & JDs, Classes of 2006-2017
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Range in Number of JD Advantage Jobs
by Law School

50+ JDA Jobs 13 Schools
20-49 JDA Jobs 70 Schools
11-19 JDA Jobs 63 Schools
10 or JDA Jobs 55 Schools

fewer
nl . :
nalp,«,w.,.,.‘.,,,\ Source: NALP’s Jobs & JDs, Class of 2017
s
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Employment Outcomes for the
Class of 2017: Employer Type
13.9%
12.0% M Private Practice, 54.4%
M Business, 13.9%
‘ 10.7% B Government, including Military, 12.0%
m Judicial Clerk, 10.7%
7.2%
M Public Interest, 7.2%
54.4% 1.6% ?
® Education 1.6%
Number of Jobs: 30,104
I NOTE: Figures in this chart reflect all job types — both legal and other. For clarity, the category for unknown
nalp o employer type, representing 0.14% of jobs, is not shown. Overall, 94% of jobs were reported as full-time.
e Source: NALP's Jobs & JDs, Class of 2017 |
68
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Law Graduate Employer Type: 2007-2017

Employer
Type

::;Tie 55.5% 56.2% 55.9% 50.9% 49.5%  50.7% 511% 50.9% 513% 529% 54.4%
Business 14.1% 13.4% 13.5% 15.1% 18.1% 17.9% 18.4% 18.0% 17.2% 156% 13.9%
GOV’t, Incl. 0, 0 0, 0, 0, 0, [ 0,
Military 11.7% 11.8% 11.4% 12.8% 11.9% 12.1%  11.5% 12.2% 123% 12.1%  12.0%
JUdiCial 0y 0y 0, 0y 0, 0, 0, 0, 0 0,
Clerkships 9.8% 9.6% 8.7% 9.3% 9.3% 8.9% 9.0% 9.2% 10.0% 10.5% 10.7%
rn‘i:'r';t 58% 5.4% 57% 6.7% 7.5% 7.2% 71%  73%  71% @ 69%  7.2%
Education 1.8% 2.3% 3.5% 3.7% 3.0% 2.7% 2.6% 2.1% 1.9% 1.9% 1.6%
Blue figures represent high figures for the period.
nalTlp Red figures represent low figures for the period.
S - Source: NALP's Jobs & JDs, Classes of 2007 — 2017
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Law Graduate Employer Type: 2007-2017

E“}s';’;’e’ 2007 | 2008 mm 2011 mm 2014 | 2015 2017

g:g’;tlse 55.5% 56.2% 55.9% 50.9% 49.5%  50.7% 51.1% 50.9% 513% 529% 54.4%
Business 14.1% 13.4% 135% 15.1% 18.1% 17.9%  18.4% 18.0% 17.2% 15.6% 13.9%
Gov’t, Incl. o
Military 11.7% 11.8% 11.4% 12.8% 11.9% 12.1%  11.5% 12.2% 12.3% 12.1%  12.0%
Judicial o
Clerkships 9.8% 9.6% 8.7% 9.3% 9.3% 8.9% 9.0% 9.2% 10.0% 105% 10.7%
rnli:'r';t 58% 54% 57% 6.7% 7.5% 7.2% 71%  73% 71% @ 69%  7.2%
Education 1.8% 2.3% 3.5% 3.7% 3.0% 2.7% 2.6% 2.1% 1.9% 1.9% 1.6%
Blue figures represent high figures for the period.
nalTlp Red figures represent low figures for the period.
S Source: NALP's Jobs & JDs, Classes of 2007 — 2017
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Law Graduate Employer Type: 2007-2017

E"}';':ger 2007 | 2008 mm 2011 m 2013 | 2014 | 2015 | 2016 | 2017

:2’;:& 55.5% 56.2% 55.9% 50.9% 49.5% 50.7% 51.1% 50.9% 513% 52.9% 54.4%
Business 141% 13.4% 135% 151% 18.1%  17.9% 18.4% 180% 17.2% 156% 13.9%
Gov't, Incl. o
e 11.7% 11.8% 11.4% 12.8% 11.9%  12.1% 11.5% 122% 123% 12.1% 12.0%
Judicial

Gerienps  08% 96%  87% 93%  93%  89% 90% 92% 100% 105% 10.7%
ﬁq”t:'r';t 58%  5.4% 57% 67%  7.5%  7.2%  7.1%  7.3%  7.1%  69%  7.2%

Education 1.8% 2.3% 35% 3.7% 3.0% 2.7% 2.6% 2.1% 1.9% 1.9% 1.6%

Blue figures represent high figures for the period.

il Red figures represent low figures for the period.
nalp.......
S Source: NALP's Jobs & JDs, Classes of 2007 — 2017
71
Percentage of Jobs Obtained through Fall OCI, 2005 - 2017
37.0% 369 =®=-All jobs
34.4% «®-Law firm jobs
31.5% 32.8%
7.6% 28.29% 28.9%
23.4% 23.8%
o, 21.5%
20.7% 19.3%
0,
12.7% 13.9% 14.7% 14.4% 14.9%
2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017
i}
na‘“p W adncelow creers Source: NALP’s Jobs & JDs, Classes of 2005 - 2017.
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Bimodal Starting Salary Distribution
for the Class of 2017
Distribution of Reported Full-time Salaries

% OF REPORTED SALARIES
227

204 N
184 |

MEAN = g5, 320 ||

/V\\ ;’
rtf |
) I \\/\/W“=j/\={ ||—— =

B e e

: — = - 3 =
5,000 25,000 45 000 65,000 85,000 125,000 145,000 165,000 185,000 205,000

ANNUAL SALARY

Note: Geaph is basad an 15,71 salaries raported or ull-time jebs Lasting 3 year or more — 3 few 5aLaries ab<ve $205,600 360 excliudod fam the Eaph for elarity, but not fram the
percentage calcutations. The leh-hand peaks of the graph reflect salaries sataies of 540,000 1o $70,000, which collsctively accounted for just over Ralf of reported salaries, The
Hight-hamd peak shows that salarkes of $180,000 accounted for 1% . For of this graph, il nearest $5,000.

| However, the mean is based on salaries as eported.
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Median & Mean Starting Salaries:

Classes of 2009 - 2017

m 2010 m 2012 m 2014 2015 2016 2017

Median
Salary $72,000 $63,000 $60,000 $61,250 $62,470 $63,000 $64,800 $65,000 $70,000
gllale:rr; $93,000 $84,000 $78,650 $80,800 $82,400 $82,300 $83,800 $90,305 $95,320
Median
Law Firm  $130,000 $104,000 $85,000 $90,000 $95,000 $95,000 $100,000 $104,000 $117,000
Salary
Mean
Law Firm $115,000 $106,000 $97,300 $100,800 $102,600 $102,600 $104,100 $113,600 $119,740
Salary

na'T‘p ey Source: NALP’s Jobs & JDs, Classes of 2009 - 2017
L
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Mean Salaries (Firm vs. Overall)

«@=Firm Salaries

«@-Overall Salaries $119,740
$114,000 $115,000

$113,600

$100,800 $102,600 $102,600 $104,10

$95,10,

$95,320
$90,300
$82,400 $82,300 >83:800

$77,990 $78,650 580,800

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017

75

naﬂp sy Source: NALP'’s Jobs & JDs, Classes of 2006 - 2017
<
Median Salaries (Firm vs. Overall)
$130,000 «®=Firm Salaries
$125,000 =@=Overall Salaries
$117,000
$108,500
$104,000
$95,00 $95,000 $95,000
$85,000 $90,000
ol $72,000 $72,000 $70,000
, 64,800 $65,000
$62,000 $63,000 <000 $61,250 $62,470 $63,000 s s

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017

nl

nahp ey Source: NALP’s Jobs & JDs, Classes of 2006 - 2017
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Private Practice Employment
Class of 2017

Employment in Law Firms by Size of Firm

Solo 2.5%
1-10* 35.3%
11-25 10.3%
26-50 6.1% 54.2%
51-100 4.9%
101 - 250 5.9%
251 -500 6.2%
501+ 28.1% 45.1%
Unknown 0.7%

** Includes graduates whose employer is a solo practitioner.

Source: NALP’s Jobs and JDs, Class of 2017

ndl}
lp...
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Private Practice Employment by
Law Firm Size: 2009 - 2017

| 2009 | 2010 | 2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017

Solo* 5.3% 5.7% 6.0% 5.1% 4.8% 4.4% 3.4% 2.8% 2.5%
1-10%** 33.5% 39.1%  42.9% 43.0% 42.0%  41.3% 39.5% 37.7%  35.3%
11-25 7.6% 8.9% 10.5% 9.9% 10.0%  10.1% 10.2% 10.4%  10.3%
26-50 4.7% 5.3% 6.1% 5.7% 5.6% 5.6% 5.6% 5.7% 6.1%
51-100 4.5% 4.2% 5.0% 4.5% 4.5% 4.3% 4.7% 4.8% 4.9%
101 - 250 7.0% 5.6% 5.7% 5.5% 5.4% 5.9% 5.6% 5.7% 5.9%
251 -500 7.3% 6.0% 5.0% 5.3% 5.5% 5.9% 6.2% 6.1% 6.2%
501+ 25.6% 20.5% 16.2% 19.1% 20.7%  21.3% 23.3% 25.5%  28.1%
Unknown 4.6% 4.9% 2.6% 1.9% 1.5% 1.4% 1.5% 1.3% 0.7%

*Graduates who started their own practice
** Includes graduates whose employer is a solo practitioner

Blue figures represent high figures for the period.
Red figures represent low figures for the period.

ndl}
lp....

Source: NALP's Jobs & JDs, Classes of 2009 — 2017
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Private Practice Employment by
Law Firm Size: 2009 - 2017

S ao0s | o0t0 | 20ta | oora | 2013 | 2014 | zo15 | 2016 | 2017

Solo* 5.3% 5.7% 6.0% 5.1% 4.8% 4.4% 3.4% 2.8% 2.5%
1-10** 33.5% 39.1% 42.9% 43.0% 42.0% 41.3% 39.5% 37.7% 35.3%
11-25 7.6% 8.9% 10.5% 9.9% 10.0% 10.1% 10.2%  10.4% 10.3%
26-50 4.7% 5.3% 6.1% 5.7% 5.6% 5.6% 5.6% 5.7% 6.1%

51-100 4.5% 4.2% 5.0% 4.5% 4.5% 4.3% 4.7% 4.8% 4.9%
101-250 7.0% 5.6% 5.7% 5.5% 5.4% 5.9% 5.6% 5.7% 5.9%
251 -500 7.3% 6.0% 5.0% 5.3% 5.5% 5.9% 6.2% 6.1% 6.2%
501+ 25.6% 20.5% 16.2% 19.1% 20.7% 21.3% 23.3% 25.5% 28.1%
Unknown 4.6% 4.9% 2.6% 1.9% 1.5% 1.4% 1.5% 1.3% 0.7%

*Graduates who started their own practice
** Includes graduates whose employer is a solo practitioner

Blue figures represent high figures for the period.
Red figures represent low figures for the period.

ndl}

Source: NALP's Jobs & JDs, Classes of 2009 — 2017
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Private Practice Employment by
Law Firm Size: 2009 - 2017

| 2009 | 2010 | 2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017_

Solo* 5.3% 5.7% 6.0% 5.1% 4.8% 4.4% 3.4% 2.8% 2.5%
1-10** 33.5% 39.1% 42.9% 43.0% 42.0% 41.3% 39.5% 37.7% 35.3%
11-25 7.6% 8.9% 10.5% 9.9% 10.0% 10.1% 10.2%  10.4% 10.3%
26-50 4.7% 5.3% 6.1% 5.7% 5.6% 5.6% 5.6% 5.7% 6.1%

51-100 4.5% 4.2% 5.0% 4.5% 4.5% 4.3% 4.7% 4.8% 4.9%
101-250 7.0% 5.6% 5.7% 5.5% 5.4% 5.9% 5.6% 5.7% 5.9%
251 -500 7.3% 6.0% 5.0% 5.3% 5.5% 5.9% 6.2% 6.1% 6.2%
501+ 25.6% 20.5% 16.2% 19.1% 20.7% 21.3% 23.3%  25.5% 28.1%
Unknown 4.6% 4.9% 2.6% 1.9% 1.5% 1.4% 1.5% 1.3% 0.7%

*Graduates who started their own practice
** Includes graduates whose employer is a solo practitioner

Blue figures represent high figures for the period.
Red figures represent low figures for the period.

ndl}

Source: NALP's Jobs & JDs, Classes of 2009 — 2017
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Starting Salaries in Private Practice
Class of 2017

Median Starting Salaries by Size of Law Firm

1-10 $58,000
11-25 $67,500
26-50 $78,000

51-100 $90,000

101 -250 $120,000

251-500 $180,000*
501+ $180,000*

*The $180,000 salary figure accounts for 51% of salaries reported for firms of 251-500, and
81% of salaries for firms of 501+ and thus is better thought of as a prevailing salary, rather

than a median, for these size firms.

ndl]
| N—

Source: NALP's Jobs and JDs, Class of 2017
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Government Employment
Class of 2017

Distribution of Jobs by Level of Government

Federal 27%
State 36%
Local 36%

Starting Salaries by Level of Government

Federal $55,000 $66,000 $80,000
State $44,000 $51,000 $60,000
Local $52,000 $60,000 $65,000

Source: NALP's Jobs and JDs, Class of 2017

ndl]
| N—
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Judicial Clerkships
Class of 2017

Distribution of Clerkships by Level of Government

Federal 36%
State 58%
Local 5%

Starting Clerkship Salaries by Level of Government

T T I

Federal $60,000 $62,000 $66,000

State $48,000 $50,000 $56,000

Local $41,000 $47,000 $50,000

Source: NALP's Jobs and JDs, Class of 2017
ndl}
‘_p e
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Public Interest Employment
Class of 2017

Public Defender 35%

Legal Services 32%

Policy/Advocacy 15%

Community Organization 4%

Other Public Interest 14%

25t % Median 75t %
$45,000 $50,000 $57,000
Source: NALP's Jobs and JDs, Class of 2017
ndl}
‘_p S
84
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Employment in Business
Class of 2017

* 14% of all jobs taken by law school graduates
— 27% Required Bar Passage
— 50% Reported as JD Advantage
— 15% Reported as “Other Professional”

— 8% Reported as “Non-professional” or Unknown

Starting Salaries for Jobs in Business and Industry

25t % Median 75t %
$60,000 $75,000 $100,000
Source: NALP's Jobs and JDs, Class of 2017
na'T'
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Employment in Business
Class of 2017
Employer Type

Banking/Finance 12.2%

Technology (non-law) 7.2%

Retail/Hospitality 6.9%

Health Care 6.5%

Accounting 5.8% Techn_ology and Legal Tecohnology
Real Estate 5.7% _cobmti)rl]ngd ailﬁcount for 9.6% of the
Insurance s.6% U2 usIness.
Legal Temp Agency 5.0%

Entertainment/Sports Mgt. 3.8%

Management Consulting 3.1%

Legal Technology 2.7%

Association/Political Campaigns 1.7%

Legal Process Outsourcers 1.5%

Other 32.4%

al

na‘Lp Lokt g Source: NALP's Jobs and JDs, Class of 2017
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Employment in Business

Class of 2017
Job Type

In-House 15.7%

Compliance 9.7%

Management 7.4%

Consulting 6.6%

Self-employed 4.7%

Temporary Legal 4.3%

Tax Associate 4.1%

Marketing/PR 4.1%

Law Clerk/Paralegal 3.7%

E-discovery 1.3%

Other 38.0%

ndl|
a‘_'p W cics o corees Source: NALP's Jobs and JDs, Class of 2017
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Employment in Education

Class of 2017
College/University/Other 31%
College/University Administration 13%
Law School Fellow/Research Assistant or 21%
Other Temporary Position °
Law School/Other 13%
Elementary/Secondary Teacher 12%
All Other 10%

25t % Median 75t %
$45,000 $50,000 $65,000
i1
nat...p T Source: NALP's Jobs and JDs, Class of 2017
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Law School Funded Jobs:

m 2011 2012 2013 2014 2015 2016 2017
Total Jobs 1,735 1,575 1,701 1,445 935
% of all Jobs 4.9% 4.2% 4.5% 4.0% 2.8% 2.4% 2.0%
AppLLl 2011 2012 2013 2014 2015 2016 2017
Passage
Total Jobs
IR, Dz 132 420 743 800 628 381 309
term, Bar Passage
Req.)

% of All School
Funded Jobs

(Full-time, Long- 7.6% 26.7%  43.7%  55.4%  65.8%  50.3%  50.7%
term, Bar Passage
Req.)
na'T'p S Source: NALP's Jobs & JDs, Classes of 2011 - 2017
g
89
Geography and Employment
Class of 2017
1. New York City 10.78%
2. Washington, DC 5.18%
3. Chicago 3.68%
4. Los Angeles 2.78%
5. Houston 2.19%
6. Boston 2.02%
7. Atlanta 1.66%
8. San Francisco 1.64%
9. Dallas 1.33%
10. Miami 1.25%
Source: NALP's Jobs and JDs, 2017
na'T'p R
g
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Comparison of Employment Outcomes for
Transfer Students, Class of 2017

All Grads Transfers Difference

Employment Status*

Employed 88.6% 90.1% +1.5

Bar Passage Req. 71.8% 76.4% +4.6
Employment Sector**

JD Advantage 12.3% 11.7% -0.6

Private Practice 54.4% 59.6% +5.2

Business 13.9% 12.4% -1.5

Government 12.0% 11.1% -0.9

Clerkships 10.7% 9.2% -1.5

Public Interest 7.2% 6.2% -1.0

Education 1.6% 1.2% -0.4

*Figures based on graduates for whom employment status is known
*

r *Figures based on employed graduates
na p,‘m. Source: NALP’s Jobs and JDs, 2017
Y
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Comparison of Private Practice Employment
for Transfers, Class of 2017
Employment in Law Firms by Size of Firm
m Private Practice Jobs ALL Private Practice Jobs Transfers
Solo 2.5% 1.8%
1-10* 35.3% 32.2%
11-25 10.3% 9.8%
26 -50 6.1% 5.0%
51-100 4.9% 4.4%
101 -250 5.9% 4.6%
251 -500 6.2% 5.6%
501+ 28.1% 36.7%
Unknown 0.7% 0.4%
** Includes graduates whose employer is a solo practitioner.
ﬂ Source: NALP's Jobs and JDs, Class of 2017
naLp S—
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Comparison of Median Starting Salaries for
Transfers, Class of 2017

All Jobs $70,000 $76,000

Private Practice $117,000 $150,000

Business $75,000 $67,810

Government $60,000 $59,000

Judicial Clerk $56,750 $53,810

Public Interest $50,000 $50,400

Education $50,000 $55,000

Bar Passage Required $70,000 $80,000

JD Advantage $65,000 $65,000

Other Professional $65,000 $52,500 Source: NALP's

ndlp.. Class of 2037
s
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First Job: Comparison of Employer Type by
Gender, Class of 2017
Men Women
Private Practice 55.6% 53.4%
Government 11.8% 12.2%
Business/Industry 15.2% 12.4%
Clerkships 10.6% 11.0%
Public Interest 5.3% 9.1%
Education 1.4% 1.8%
nan ; Source: NALP’s Jobs and JDs, Class of 2017
94
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First Job: Comparison of Employer Type by
Minority Status, Class of 2017

Private Practice
Government
Business/Industry
Clerkships

Public Interest

Education

Minorities Non-Minorities
52.2% 55.2%
13.2% 11.6%
15.5% 13.3%
7.8% 12.1%
9.1% 6.3%
2.0% 1.4%

n
nalp.... ,
s Source: NALP’s Jobs and JDs, Class of 2017
95
Percentage of Jobs Taken in Private Practice:
Comparison by Race/ Ethnicity, Class of 2017
White: 55.2%
Black: 40.4%
Hispanic/Latino: 56.3%
Asian/Pl: 59.3%
Am. Indian: 49.5%
Multi-racial: 49.6%
l Source: NALP’s Jobs and JDs, Class of 2017
nalp..
“
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First Job: Comparison of Employer Type by

LGB(T) Status, Class of 2017

LGB(T) Class as a Whole

Private Practice 48.5% 54.4%
Government 10.1% 12.0%
Business/Industry 12.1% 13.9%
Clerkships 13.4% 10.7%
Public Interest 13.9% 7.2%
Education 1.9% 1.6%
n aﬂp L Source: NALP’s Jobs and IDs, Class of 2017
s

97

n a I p We advance law careers
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