2015 NALP Resource Center
(Sheraton/Chicago)

The 2015 NALP Resource Center offers an opportunity

to learn about a wide variety of products and services
that can help you become more efficient as well as
benefit your organization. NALP is pleased to welcome
back a number of familiar faces and to offer a special
welcome to several new exhibitors. The Resource
Center will be open through the end of sessions on
Thursday afternoon and is the perfect place to learn
about new resources and to meet and greet friends and
colleagues. Be sure to catch one of the live demos by

some of our Resource Center providers.

Take your bingo card to the Resource Center
and visit our exhibitors and you can qualify

for one of the prize drawings. Turn in your
card with at least 12 stamps (one each from 12
different resource providers) to the registration

desk to qualify.

The drawings will take place in the Resource
Center. You must be present at the time of the

drawing to win.

2015 Resource Center Hours

Wednesday, April 22 7:30 am - 5:00 pm

Thursday, April 23 7:30 @am - 4:30 pm

See below for information on prize drawings.

NALP welcomes exhibitors that provide products and services of
interest to NALP members. The Resource Center is intended to be
a marketplace for members and exhibitors to exchange informa-
tion. An exhibitor’s presence in the Resource Center does not con-
stitute endorsement by NALP.

Special Prizes

Prize Drawing Times

Thursday, 3:30 pm

This year all prize drawings will be done at 3:30 pm
Thursday during the Chicago Celebration in the
Resource Center. There will be a number of drawings for

prizes being furnished by Resource Center providers as
well as a prize from NALP:

NALP PRIZE: Airfare up to S700

Remember that you must be present to win a prize!
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Exhibitor Classroom Schedule
Ontario Room

Wednesday, April 22

12:00 - 12:45 PM ..ovvenenene Leopard Solutions
1:00 - 1:45 PM ceveeierennnnnne Symplicity

3:15 - 4:00 PM ceveeerrennnenne Big Frey

4:15 - 5:00 PM ceevereennnnnnne Bloomberg BNA
Thursday, April 23

8:45-9:30 AM...eeeeerennnns SoFi

10:45 - 11:30 @M ............. Lawjobs.com (ALM)

1:15 - 2:00 PM .cvveernnennnnes 12Twenty




The 2015 Conference Resource Center —

116 217| 316 3171 416 417| 516
114 215| 314 315 414 415| 514
Cyber Cafe
and
. 312
112 Charging 213 313| 412 413 512
Station
110 211 310 3111 410 4111 510
108
106 107| 206 207| 306 307| 406 407 506
104 105 204 205| 304 305| 404 405| 504
102 103| 202 203| 302 303 402 403| 502
100 101 200 201| 300 301 400 401 500
List of Exhibitors by Booth Number
100 .uuueeeeeeeeeennnns The Partners Group/Legalpeople 303 cneerreeeeeeenns National Institute for Trial Advocacy (NITA)
o 5 RN Ultramar Travel Management 30 cueeinnieinnnnees Lawyer Learning On Demand
102 cieeerreeeeeeenns Broadlook Technologies 305 cuueereeeeeeeenns Greene-Levin-Snyder LLC
103 cemerrreeeeeeenns Chicago Legal Search, Ltd 306.euiiiieeeeeennn. Micron Systems
104 ceerrrreenaaaanns Levy Restaurants, Sports and 307 cerrreeeeaeaanns The PeterSan Group/PeterSan Legal Staffing
Entertainment Venues 311 & 410.......... Momentum Search Group, LLC
Peach New Media, An Abila Company 312 e, Big Frey Promotional Products
Triumph Search Consultants, Inc. 1 i JP T Howard-Sloan Legal Search
12Twenty 3 /S E.P. Dine Inc.
International Legal Technology Association 315 e ALM
(ILTA) 316 i Kinney Recruiting
110 eiviiiiiiiiiennnns Chambers Associate ) iy P Themis Bar Review
112 ciiiiiiiiiinnnnns Lateral.ly 401 & 500..uueeees ELR Legal Search

Special Counsel

Catamount Search Partners, LLC
viDesktop, Inc.

Loeb Consulting Group, LLC
Marvel Consultants, Inc
Bloomberg BNA

Greiner Consulting, LLC

Vault, Inc.

NALSC®

Lucas Group

GoinGlobal

JD Match

McCormack Schreiber Legal Search/
Legal Solutions

300.uuueiiieeeeeennnns SJL Attorney Search
301 & 400......... Major, Lindsey & Africa
302 iiiiiiiiiiniennnns SJL Shannon

402, 404,406....Empire Search Partners
403 & 405......... Lateral Link

Vol A Garrison & Sisson, Inc.

41T e, Mendelsohn Legal, Inc.

412 ceiineeaaaennn. Sensational Baskets/Dolce

413 ceeeeeeeeennn. Minority Corporate Counsel Association

(MCCA)

The NALP Foundation

Plante Moran Staffing

Leopard Solutions

Laurence Simons International
A & P Moving/Bekins Van Lines
Massari & Darling LLC
Symplicity

Cooper & Cooper Real Estate
Willard InterContinental Washington D.C.
NALP
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Guide to 2015 Resource Center Exhibitors

12Twenty

Booth 107

701 Santa Monica Blvd, Suite 210
Santa Monica, CA 90401
888-281-3251
www.12twenty.com

12Twenty is the intelligent way to collect and report student
employment data. Using innovative data acquisition technol-
ogy, 12Twenty seamlessly and intuitively aggregates data,
allowing career counselors to obtain coveted statistics and
generate essential reports with a single click. Save time and
money while learning more about students than ever before.

A and P Moving/Bekins Van Lines

Booth 507

111 Hamilton Drive

Novato, CA 94949

800-727-7716 x 208

www.apmoving.com

For over 25 years Bekins Van Lines, one of the nation’s leading
moving and storage companies, has relocated the legal commu-
nity with a team dedicated to personalized services focusing on
quality and trust. Established in 1891, and endorsed by NALP
since 1986, Bekins is a world-wide moving company providing
local, domestic, and international moving and storage services.
We work with recruiting, human resources, and career services
personnel in helping employees relocate to new locations. Bekins
is committed to the success of NALP. A percentage of the move
revenues go directly back to NALP. The benefits include that the
contract will allow your relocations to have:

m Frozen dates for one year based on 2014 winter
pricing, and avoid any summer price increases.

m Receive free full value transit and storage coverage
on all interstate relocations (a value of up to $450 per
move).

m Receive free unpacking of mattresses and up to four
cartons (a value of up to $75.00 per move).

® Guaranteed dates for pickup and transit time, with
delay compensation benefits in the event of missed
dates.

m A specific corporate account management team
through our Bekins Agency (800-727-7716) responsi-
ble for all aspects of the relocation from the initial
survey, discussion of relocation estimate information
with the attorney, scheduling of dates, driver assign-
ment, and communication about the attorney reloca-
tion needs, to in-transit logistics monitoring,
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follow-up with attorney prior/during/and post move,
and constant contact from a serviceability position.

Please note that employees need to first contact our

office directly (Darcy Quinn, 800-727-7716 x 208,
Daman@apmoving.com) to receive the benefits of the
program, as only A and P Moving, Inc./Bekins is familiar
with the NALP contract and its benefits.

ALM

Booth 315

120 Broadway, 5th Floor
New York, NY 10271
212-457-7904
www.alm.com

ALM is a global leader in specialized industry news and infor-
mation. Trusted reporting delivered through innovative tech-
nology is the hallmark of ALM’s award-winning media
properties, which include Law.com (www.law.com), The
American Lawyer, Corporate Counsel, The National Law Jour-
nal, and The New York Law Journal. Headquartered in New
York City with 16 offices worldwide, ALM brands have been
serving their markets since 1843. ALM was named among
Folio: Magazine’s “Top Places to Work in Media” in 2014. For
more information, visit www.alm.com.

Big Frey Promotional Products
Booth 312

420 Lake Cook Road, #117

Deerfield, IL 60015

800-888-1636

www.BigFrey.com

Big Frey Promotional Products assists law firms, career cen-
ters, and the service industry in building and maintaining
brand awareness through promotional merchandise on cam-
pus. By running focus groups with students, we offer unique
and appropriate products for building brand with prospects,
recruits, academic clubs, on-campus personnel, and career
placement offices.

Stop by the Big Frey booth and see the latest and greatest prod-
ucts for these phases of your recruiting program:

Career Fairs

Presentations

Interviews

When Extending an Offer (“SAY YES” program)
Accepts

Working with Key Academic Groups on campus

Hospitality Events



Bloomberg BNA
Booth 203

1801 S. Bell Street
Arlington, VA 22202
800-372-1033
800-253-0332
www.bna.com

Bloomberg BNA, a wholly owned subsidiary of Bloomberg, is
a leading source of legal, tax, regulatory, and business infor-
mation for professionals. Our network of more than 2,500
reporters, correspondents, and leading practitioners deliver
expert analysis, news, practice tools, and guidance — the
information that matters most to our customers. Bloomberg
BNA's authoritative coverage spans the full range of legal prac-
tice areas, including tax and accounting, labor and employ-
ment, intellectual property, banking and securities, employee
benefits, health care, privacy and data security, human
resources, and environment, health and safety.

From our renowned dailies, including the Daily Labor Report,
to in-depth Tax Management Portfolios, to esteemed legal trea-
tises, Bloomberg BNA offers its customers a wide variety of
information solutions to best meet their needs. Bloomberg
Law, our legal research and business intelligence system,
uniquely integrates primary and secondary legal content,
company and market information, and proprietary news to
help legal professionals deliver more value to their clients and
their organizations.

Broadlook Technologies
Booth 102

125 N. Executive Drive, Suite 200
Brookfield, WI 53005

877-977-8080
www.attorneypeople.com

With over 6,000 law firms and more than 260,000 attorneys,
AttorneyPeople is the single most complete database of Part-
ners and Associates. Our technology uses 10+ years of R&D to
capture the most accurate attorney and law firm data in real-
time. It’s the ideal, custom-tailored solution for finding the
most qualified legal candidates in addition to intelligent law
firm research. Additionally, AttorneyPeople is a great way to
help align referring attorneys at your firm to attorneys they’re
affiliated with through alumni groups or associations.

Catamount Search Partners, LLC
Booth 116

312-854-1115

www.catamountsearch.com

Catamount Search Partners is a leading national legal recruit-
ing firm, with a focus on Chicago and the Midwest. We match
top legal talent with outstanding opportunities at all levels at
the best law firms and companies — including Am Law 100
firms and Fortune 500 corporations as well as boutique firms
and startups. Our recruiters are among the best in the busi-
ness. We are former attorneys with several years of experience
in thelegal recruiting industry. We understand the importance
of runningan efficient search and attracting top talent. We will
partner with you to understand your hiring needs and culture
to ensure we present you with the best candidates, not the
largest number of resumes.

Catamount Search Partners. Professional. Responsive.
Confidential. Connectors.

Please visit our booth during the conference to meet the
Catamount Search Team!
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Chambers Associate
Booth 110

39-41 Parker Street

London, UK WC2B 5PQ
442077781676
www.chambersassociate.com

Chambers Associate: The Student’s Guide to Law Firms. From
the world’s leading legal publisher, Chambers and Partners.

Chambers Associate is the guide for top law students aiming for
the top law firms. Our law firm reviews provide students with
unparalleled insight on the legal industry. Our dedicated team
of researchers conducts interviews with thousands of junior
associates across the U.S., their identities protected, to inform
frank, insightful reports that help law students choose the
right firms for them.

The guide has rocketed in popularity among the law schools
and their students in recent years. Readers commend its deep
insight and invaluable career guidance. 15,000 copies of the
book are distributed to the top 150 law schools in the U.S., and
all the content plus more is available online for free.

Come and visit us to introduce your firm, and learn more about

how we can help your firm reach the right candidates. And if
you're a law school, wed also love to meet you.

® “Thank you! It’s a great resource!” — Stanford Law
School

® “MANY thanks to you and your colleagues. This is
terrific...” — NYU School of Law

Chicago Legal Search, Ltd.
Booth 103

180 North LaSalle Street, Suite 3525
Chicago, IL 60601

312-251-2580
http://chicagolegalsearch.com

Chicago Legal Search, Ltd. (CLS), established in 1988, is one of
Chicago’s oldest, preeminent legal search firms. Our clients
range from the largest law firms and corporations in the Chi-
cago metropolitan area to smaller boutique firms and publicly
and privately held companies. CLS will celebrate its 27th anni-
versary in June, having placed more than 1,000 attorneys in the
Chicago metropolitan area. Our three recruiters have a com-
bined 70 years of recruiting experience placing partners, asso-
ciates, and practice groups, in addition to handling law firm
mergers on behalf of our clients.

CLS maintains a longstanding commitment to diversity
recruiting. We are the only diversity-owned and National Gay
and Lesbian Chamber of Commerce (NGLCC) certified Chi-
cago-based legal search firm. Additionally, CLS is a longtime
member of the National Association of Legal Search
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Consultants (NALSC®), further differentiating us from our
competitors.

As a testament to CLS’s emergence as an industry leader, in
2001, we established CLS Legal Staffing, a division that places
outstanding paralegals, legal secretaries, and support staff.
Our staffing division has steadily grown over the past 14 years,
and is committed to maintaining the same high standards set
by CLS.

Cooper & Cooper Real Estate —
Apartment Rentals & Sales
Booth 510

341 West 38th Street, 10th Floor

New York, NY 10018

212-864-4555

www.CooperCooper.com

Cooper & Cooper is a 40-person New York City residential
real estate brokerage firm celebrating 11 years of Honesty,
Integrity, and Exceptional Service. We provide real estate
guidance to incoming associates, lateral hires, and existing
legal professionals. Our clients are renters, buyers, sellers, and
investors, and we have access to nearly all of the apartments for
rent and for sale throughout Manhattan. We also service some
areas of Queens and Brooklyn. C&C agents are always accessi-
ble via mobile phone, and are extremely knowledgeable, cour-
teous, honest, financially savvy, and on-point. We give dozens
of lectures each spring at various law schools, and we also give
private in-house presentations on “Buying a Home in NYC” as
well as on “Renting in New York — A Practical Guide”

We pride ourselves in providing the highest level of profes-
sionalism and customer service. Our corporate clients include
major law firms, investment banks, and other professional
institutions. With a firm grasp on the latest apartment avail-
abilities city-wide, we match our clients’ needs to the appropri-
ate product in an efficient and thoughtful manner. Our
mission is to make the entire experience as smooth and stress-
free as possible.

Jeremy holds degrees from Northwestern University (Honors,
Environmental Science), Penn State (Meteorology), and
Columbia Business School (MBA, Finance) and is an avid
instrument-rated private pilot. Jordan graduated Summa Cum
Laude from Harvard University with a degree in Economics,
and is a proud Patron of Carnegie Hall.



ELR Legal Search
Booths 401 & 500

60 East 42nd Street, Suite 3200
New York, NY 10165
212-993-6260
www.elrsearch.com

ELR is a premier legal search firm with offices in New York,
California, and Texas. Our experienced recruiters share a
common goal: to provide top-quality, client-focused legal
placement services from a national platform. We offer the
deep market knowledge associated with local recruiting firms
along with the sophistication of a national market leader. Each
of our recruiters is an expert in his or her home market. Each
has placed dozens, if not hundreds, of associate and partner
attorneys at law firms and in-house positions. Collectively, we
have helped attorneys relocate across the country and employ-
ers attract legal talent nationwide.

ELR offers clients the power of our national platform along
with greater flexibility than our competitors. ELR’s recruiters
have been successful for years in a variety of markets and eco-
nomic climates. We bear that responsibility with pride. That
means that when a client hires ELR, that client knows that it
will get:
m Professional, friendly, and effective representation in
the legal market
m Diligent effort until the search is completed
® A promise not to solicit that client’s attorneys in
accordance with the NALSC' Code of Ethics follow-
ing a placement

We pledge to our clients and candidates that the service we
provide will always be personal, knowledgeable, and ethical.

Empire Search Partners
Booths 402, 404 & 406

130 East 59th Street, 11th Floor
New York, NY 10022

212-688-9200
info@empiresearch.com
www.empiresearch.com

Empire Search Partners merges one of the largest and most
respected in-house legal recruiting platforms with the most
comprehensive law firm practice in the country. The firm hasa
long and successful track record of working with in-house cli-
ents in identifying, hiring, and retaining senior and junior
level attorneys and compliance officers in a wide range of
industries. Empire Search Partners works with an equally

broad mix of law firm clients on strategic partner and associate
hiring.

The recruiting team at Empire Search Partners is one of the
most highly qualified and experienced in the industry. Every
recruiter at the firm has experience in both the in-house and
law firm markets at all levels of seniority. Our full spectrum
model puts our team in a unique position to provide attorneys
and clients with an invaluable and complete perspective of the
market. Our team has a diverse mix of substantive legal back-
grounds and practiced law at top-tier law firms and corpora-
tions.

Empire Search Partners has been recognized by The New York
Law Journalas the #1 legal search firm in New York, and by The
National Law Journal as one of the top three legal search firms
in the U.S. The firm has offices in New York City, San Fran-
cisco, and Washington, DC.

NALP thanks Empire Search Partners for sponsoring the
cocktail napkins being used in the Chi Bar.

E.P. Dine Inc.
Booth 314

460 Park Avenue, Floor 11
New York, NY 10022
212-355-6182
212-755-8486

www.epdine.com

Since 1975, there has been only one name in legal recruiting:
E.P. Dine Inc. We have earned our unrivaled reputation as the
premier legal recruiting firm nation-wide by delivering pre-
cisely the attorney required for every client need.

Depth of experience and breadth of knowledge in legal place-
ment set our recruiters apart. Specializing in one or more prac-
tice areas, our exceptional professionals are attorneys who
practiced with major New York law firms and corporations.

E.P. Dine conducts searches at all levels on behalf of both law
firms and corporations. We have spent the past 40 years plac-
ing associates, counsel, and partners at major national and
international law firms as well as at well-known boutique
firms. We have also facilitated law firm mergers and the open-
ing of New York offices of prominent national law firms. In
addition to our robust law firm practice, we have built an envi-
able in-house practice, partnering with companies on general
counsel and staff counsel searches. We develop long-standing
relationships with our clients. Not surprisingly, our approach
results in many top-tier law firms and companies using only
E.P. Dine for their recruiting needs.
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Garrison & Sisson, Inc.
Booth 407

655 15th Street, NW, Suite 820
Washington, DC 20005
202-429-5630

WWW.g-s.com

Profile: Voted Washington, DC’s best attorney search firm,
2014, 2013, 2012, and 2011 (Legal Times/American Lawyer
Media survey). Drawing on 75+ years of collective recruiting
experience, G&S recruiters offer encyclopedic knowledge of
the Washington, DC metropolitan legal community. Since
1986, we have placed 1000+ attorneys at law firms and public
and private corporations in and outside of the region. In short,
we “create an advantage” for the attorney candidates and
clients who work with us.

Philosophy/Approach:

We develop long-lasting and personal relationships
We are straight-shooters

We work extremely hard

We have high expectations

We focus on the small details

We always study the market

We meet with most every candidate and client we

work with
m We earn repeat business
m We are discreet
m We love what we do
m We take our work, not ourselves, seriously

Recognized Authorities: We lecture on the DC legal market
at prominent law schools around the country, lead programs at
industry conferences, and contribute articles to and appear as
sources in national legal and business publications.
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GoinGlobal
Booth 213

258 College Lane
Mobile, AL 36608
251-342-9811
www.goinglobal.com

GoinGlobal is the academic market leader for career and
employment resources. The constantly updated database ser-
vice includes career guides for 90-plus worldwide locations, a
proprietary H1B visa search engine, corporate profiles, and
more than 16 million job and internship listings. GoinGlobal’s
Career Guides feature job search resources, industry trends,
salary ranges, professional and social networking groups,
work permit and visa regulations, resume and CV writing
guidelines, and interview and cultural advice. GoinGlobal’s
research is conducted “in-country” by local career experts.
More than 600 universities around the world rely on
GoinGlobal to help their students and alumni fast-track their
job searches, both at home and abroad.

Greene-Levin-Snyder LLC
Booth 305

150 E. 58th Street, 16th Floor

New York, NY 10155

212-752-5200

www.glslsg.com

For nearly two decades, Greene-Levin-Snyder has delivered
the highest quality search expertise at the most personal, pro-
fessional, and ethical levels. We significantly benefit our cli-
ents and candidates by sharing the knowledge, relationships,
and creativity of our entire team of search professionals, most
of whom are former practicing attorneys. Our team works as
an integrated, cooperative group, placing exceptionally
credentialed lawyers at prominent law firms, financial institu-
tions, and corporations across the globe.

GLS’s enviable law firm and in-house roster of clients, in con-
junction with our extensive knowledge, sound judgment, and
market ingenuity, attracts an ever-growing candidate base of
the highest caliber. Employers recognize that candidates pre-
sented by GLS consistently possess the required education,
experience, and career goals; likewise, our candidates are
always confident that we understand their precise needs and
desires. With an uncompromised commitment to profession-
alism and integrity, our clients and candidates know we work
harder and more creatively than our peers.

Providing personal, individualized attention to our candidates
and clients is the hallmark of our company. The results speak
for themselves.



Greiner Consulting, LLC
Booth 204

304 Park Avenue South, 11th Floor
New York, NY 10010

212-822-0222
www.greinerconsulting.com

Greiner Consulting is the market leader in legal career man-
agement, providing consulting services to Am Law 100 and
200 firms, corporate law departments, and boutique law firms.
We are legal industry experts; our coaches and counselors are
all former legal practitioners or PD and BD professionals.

Our services include:

m Coaching, training, and talent development;

m Transition counseling, career advice, and planning;
and

® Project consulting.

Since our founding in 1991, we have established a successful
track record of counseling and coaching thousands of Associ-
ates, Counsel, Partners, and management professionals at all
levels, in all practice areas, and at every point in their careers.
We are honored that many of our law firm clients have worked
with us since our inception.

Our clients recognize us for our personalized, one-on-one
approach — we do not believe that one size fits all.

Greiner Consulting is pleased to offer its services both nationally
and internationally, assisting clients from the United States,
Europe, the Middle East, and Asia. We have offices in New York,
Washington, DC, Los Angeles, and San Francisco, and consult
regularly in major markets throughout the U.S., including Chi-
cago, Boston, Philadelphia, Miami, Houston, Charlotte, Denver,
and Pittsburgh.

For more information visit www.greinerconsulting.com.

Howard-Sloan Legal Search
Booth 313

555 Fifth Avenue, Floor 3

New York, NY 10017

212-704-0444

www.howardsloan.com

With over 50 years of experience, we are proud that
Howard-Sloan Legal Search is one of the most recognized and
well-respected legal search firms in the world. We are dedi-
cated to identifying and recruiting the right people — effec-
tively and efficiently. Our reputation has been built on our
ability to search out top-notch candidates who can contribute
to your organization’s success now and into the future.

International Legal Technology
Association (ILTA)

Booth 108

9701 Brodie Lane, Suite 200

Austin, TX 78748

512-795-4660

www.iltanet.org

For over three decades, ILTA (International Legal Technology
Association) has provided peer-networking and collective
knowledge to those who support technology in law firms and
law departments world-wide. Responding to firms’ needs in
on-boarding new attorneys, ILTA has launched Law Firm 101,
an initiative that focuses on providing law schools with tech-
nology training for attorneys, and providing law firms with
resources for training newly hired attorneys in the areas of
technology and the business practices/dynamics of the firm.

JD Match
Booth 215
www.JDMatch.com

JD Match is the first online platform bringing together law stu-
dents with law firms. JD Match brings order and cost savings to
asystem that has become chaotic and unjustifiably expensive.

A core premise of JD Match is to provide information —
often this is information not available elsewhere. This
information helps firms, students, and law schools make
more thoughtful, rational hiring decisions.

m Our powerful search capability extends the reach of
firms to schools they do not visit and students they
don’t know.

® Our Trait Assessment is the first assessment developed
for lawyers — important because other general-
purpose trait assessments are not able to finely
discriminate among lawyers. This allows firms to
better determine “fit” with their firm.

m For the first time, JD Match reveals which students
have ranked a firm highly. This gives firms insights
they never had before.

m Our patent-pending algorithm matches firms and
students based on a high degree of mutual interest.

m Because we're entirely online, all our features are
available 24/7/365 from anywhere in the world.

For more information, please visit JDMatch.com or phone
Janet Stanton, CEO, or Bruce MacEwen, President, at 212-
866-2630. Janet and Bruce are also the principals of Adam
Smith, Esq.

Please stop by; wed love to chat.



Kinney Recruiting
Booth 316

824 W. 10th Street, Suite 202
Austin, TX 78701
888-848-5757
jobs@kinneyrecruiting.com
www.kinneyrecruiting.com

KINNEY RECRUITING proudly serves markets around the
globe. We have placed countless attorneys at many of the best
law firms and major in-house legal departments in the world.
Kinney Recruiting began with a simple philosophy: If we work
as hard and smart, and if we are as responsive to client needs as
the best of our clients and candidates, we will become the pre-
mier legal recruiting firm in every market we serve. We have
succeeded by gathering over 50 years of attorney recruitment
and top law firm experience within our organization and lev-
eraging technology to help us help our clients. We have struc-
tured our organization to promote teamwork. As a result, we
believe that we know of more “real” jobs, we have more clients
who know and respect our work, and we provide more help to
more people than any legal recruitment agency in any market
we serve. If you are interested in legal staffing services for your
organization, please browse our site until you are comfortable
with our philosophy and practices. Kinney Recruiting is com-
mitted to serving our clients’ interests in an ethical and effec-
tive manner, ultimately matching the right candidate with the
perfect job. Contact us today to start your search!

Kinney Recruiting. Excellence in legal search and placement.
www.kinneyrecruiting.com

NALP thanks Kinney Recruiting for sponsoring the hotel key
cards.
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Lateral Link

Booths 403 & 405

11835 W. Olympic Boulevard, Suite 445E
Los Angeles, CA 90064

866-374-5829

www.LateralLink.com

About Us: Founded and managed by former practicing attor-
neys, Lateral Link is a full-service legal recruitment firm annu-
ally placing hundreds of top attorney candidates throughout
the U.S., Europe, and Asia. Our clients include law firms —
from the Am Law 100 to specialty boutiques — and corpora-
tions — from the Fortune 500 to entertainment companies.

Our Candidates: Our candidate network consists of over a
hundred thousand highly credentialed attorneys from Top 25
law schools with Am Law 100 experience, world-wide. In fact,
over 57% of the lateral associate market has taken the time to
register with Lateral Link as one of our candidates.

Our Client Commitment: As we are a go-to search firm for our
top clients, we see ourselves as strategic partners in the search
process. We want to know your practice area goals and how
these goals fit within firm culture and overall growth plans.
When it comes to recruiting and retaining top legal talent, we
can better position our top clients ahead of their competition.

Lateral.ly

Booth 112

70 Terra Vista Avenue # 1
San Francisco, CA 94115
415-484-8765
https://lateral.ly

Laterally is changing the way law firms and companies recruit
top talent. Our app provides associates with the easiest way to
discover great opportunities, attracting today’s busy and tech-

savvy lawyers.

Our new tool, Explore, is a search engine designed for law
firms to find and connect with the nation’s top associates and
build a talent pipeline.

The Washington Post called us “online dating for the legal busi-
ness,” and The American Lawyer said Lateral.ly “eliminates the
need for a recruiter middleman in lateral transactions.”

Lateral.ly builds technology that makes recruiting more
efficient.



Laurence Simons International
Booth 417

In New York: 646-380-6631

In Chicago: 312-853-8001
www.laurencesimons.com

Carey Bertolet, Laura Rusche, Michelle Bigler and Ben Goldin
are thrilled to represent Laurence Simons International. From
New York and Chicago locations, the LSI team serves law firms
of all sizes across the United States: from the East Coast to the
West Coast. We provide high level associate, counsel, and part-
ner placement into the smallest of boutiques to the largest
international firms. The recruiters at Laurence Simons are
information-oriented recruiters who value integrity and rela-
tionships over transactions.

Since 1988, LSI has been one of the world’s elite recruitment
firms. With on-the-ground operations in 14 cities across 4
continents, our network of offices is unique in the field of legal
recruitment. Throughout the world, our consultants are often
admitted or former practicing lawyers in their national juris-
dictions and regularly work together as a matter of course to
provide a seamless service across countries and continents.
Having recruited successfully in 55 countries, we epitomize
the phrase “global capability, local knowledge” LSI has the
largest single social networking group in our field, and it
continues to grow.

Leopard Solutions
Booth 416

609 Western Park Drive
West Hempstead, NY 11552
800-718-8553
www.leopardsolutions.com

Leopard Solutions’ Law School Program provides administra-
tors and students alike with robust and effective resources for
advancement in the legal industry. Our Education packages
contain the same thorough and detailed data relied upon by
law firms, from the professional source firms and recruiters
trust.

With Leopard, you can provide your students with invaluable
information to make the right career decisions:

Our Law School Job Program is tailored to law school students
and graduates with entry-level jobs and intern opportunities and
includes both attorney and support positions.

® Find alumni, contacts, and mentors for your students
at law firms using the Leopard List, our database of
associates, partners, and counsels. We cover 1800+
firms and 166,000+ attorneys.

m Leopard Firmscape provides an in-depth look at law
firms from all fronts, with salary and financial infor-
mation, and historical and current data. Our unique
reports deliver insight into firm growth, loss, and
current trajectory on 1800+ firms with an extra focus
on the Top 200 law firms.

We have two levels of subscriptions for law schools,

and can tailor a program for your needs. For more

Law School Program information, visit:
https://www.leopardsolutions.com/Schools/lawschool2015

Levy Restaurants, Sports and
Entertainment Venues

Booth 104

980 North Michigan Avenue

Chicago, IL 60611

312-932-4932

www.levyrestaurants.com

Levy Restaurants operates in the most iconic venues in the
nation, providing award-winning cuisine from Dodger Sta-
dium to Ford Field; our portfolio includes over 90 unique ven-
ues to host recruitment events, teambuilding, holiday, and
company outings. Our restaurant roots have pioneered the
idea of premium dining at sports and entertainment venues.
Whether you have 10 guests or 10,000, we obsess about every
detail of the guest experience to make sure it is the best it can
be. Hit all the right notes at your next event and select a Levy
Restaurants venue for your firm-related entertainment.
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Loeb Consulting Group, LLC
Booth 201

27 Nashua Drive

Marlboro, NJ 07746

732-995-1278
www.loebconsultinggroup.com

Loeb Consulting Group (LCG) is a leadership and manage-
ment development company dedicated to building strong,
competent, forward looking leaders in law firms and other
professional services firms.

Our consultants, facilitators, and coaches bring their in-depth
knowledge and expertise gained from working with many Am
Law 100 firms and combine it with their experiences working
with cutting-edge professional services and hi-tech compa-
nies. This brings new perspectives and innovative ideas to the
issues facing today’s mid-sized and global law firms.

LCG’s experience working with both the support staff and
attorneys within law firms helps LCG consultants understand
the intricacies surfacing with both groups. This experience,
working with both attorneys and administrative staff, helps
LCG consultants foster enhanced collaboration, communica-
tion, and teamwork.

LCG’s customized training and executive coaching services
for partners, associates, and administrators deliver measur-
able results. Clients report increased confidence, competence,
and clarity of leadership responsibility that is sustained by the
development of a personalized action plan for the future. A
further desire to sustain leadership learning and development
is inspired by the quick, noticeable results observed by clients
and stakeholders.

Join our presentation on “Unlocking the Lawyer Code to
Enhance Leadership at Your Firm“ on Wednesday, April 22,
from 1:30pm to 2:45pm. Our partner, Dr. Larry Richard of
LawyerBrain, will join us in our presentation on leadership
development practices exclusively for the legal industry based
on the Five Practices of Exemplary Leadership” by Jim Kouzes
and Barry Posner, authors of The Leadership Challenge.
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Lucas Group

Booths 211 & 310

950 East Paces Ferry Road NE, Suite 2300
Atlanta, GA 30326

800-466-4489

www.lucasgroup.com

AsNorth America’s premier executive recruitment firm, Lucas
Group Legal recruiters expertly assist law firms find and hire
transcendent associate talent. We do so with efficiency,
insight, and discretion. With 14 national offices, our knowl-
edgeable attorney recruiters understand both local dynam-
ics and global trends. Our goal is to consistently provide our
clients with high-quality candidates and respond immediately
to their specific requests or needs.

Lucas Group Legal recruiting experts understand both the
unique circumstances of an associate career move and the
wider dynamics of the industry — the primacy of personal and
professional reputations; the financial significance of firm
changes; and the highly compressed timeframe within which
these changes must occur. Our recruiters, most of whom are
former practicing attorneys, operate at the very highest lev-
els of the legal industry. We maintain respected relationships
with every Am Law 100 firm and extensive contacts at leading
regional and local firms. Mergers, acquisitions, and firm-to-
firm moves are delicate undertakings. We are able to quickly
and proficiently recruit and move associates, partners, and
entire practice groups because we understand our clients’
needs; we discreetly approach attorneys who match those
needs; and we manage the entire search process with the
utmost professionalism.



Major, Lindsey & Africa

MAJOR,

Booths 301 & 400
LINDSEY
& AFRICA 20 offices across the United States
Phone: 877-482-1010
LEGAL SEARCH www.mlaglobal.com

CONSULTANTS

Major, Lindsey & Africa, is the world’s largest and most experienced legal search firm.
With offices throughout the U.S. and in London, Hong Kong, and Tokyo, and more
than 200 recruiting professionals, MLA combines local market knowledge with an
unrivaled global recruiting network. MLA has earned world-wide recognition for its
30+-year record of successful Associate, Partner, General Counsel, Corporate Counsel,
and Law Firm Management placements. MLA also provides law firms and companies
with highly specialized legal professionals on project, interim, and temporary-to-

permanent hire basis.

Many of the world’s top law firms and companies rely on MLA’s search professionals for
their dedication to delivering top-of-the-market talent with efficiency and accuracy. Our
clients know that MLA recruiters do not settle for good on-paper matches. We maintain
the highest degree of professionalism and confidentiality while meeting our clients’
demands for synergy between attorney and organization — a blending of needs and
strengths that contributes to long-term mutual success. MLA considers every search a

diversity search and is committed to diversity in the law.

For more information and to see why MLA was voted “Best National Legal Recruiter” in

2015 by readers of The National Law Journal, visit www.mlaglobal.com.

NALP thanks Major, Lindsey & Africa for their sponsorship of the Late Night event
and the conference app.
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Marvel Consultants, Inc.
Booth 202

28601 Chagrin Boulevard, Suite 210
Cleveland, OH 44122

216-292-2855
www.marvelconsultants.com

For forty plus years, Marvel Consultants, Inc., has been one of
the nation’s premier niche recruiting firms. Marvel Consul-
tants legal group specializes in global searches for law firms,
Fortune 500 corporations, and businesses, of all sizes.

Marvel’s mission is to conduct searches with integrity and pro-
fessionalism. We develop close relationships with our clients
and as aresult have an insider’s view of the culture and dynam-
ics of each opportunity. Our understanding of the local and
national legal markets and our ability to discover highly spe-
cialized attorneys has made us successful in filling niche
assignments.

Massari & Darling LLC
Booth 504

515 NW Saltzman Road, #895
Portland, OR 97229
503-488-0244

www.mdlegalrecruiters.com

About Us: Massari & Darling provides the best legal talent with
opportunities in leading companies and law firms. We under-
stand both the needs and desires of highly talented individuals
contemplating enhanced career opportunities, as well as the
inner workings of large law firms and public companies in
search of game-changing talent.

Our founders have backgrounds as the General Counsel of an
NYSE company, Managing Director at a bulge bracket invest-
ment bank, former member of the Hiring Committee at an Am
Law 50 law firm, Hiring Manager at an Am Law 50 law firm,
Manager of Operations at a leading legal placement firm, and
attorney at an Am Law 50 firm. Our backgrounds provide us a
unique 360-degree view from that of both the individual and
the organization looking to find talent, as well as a robust legal
network and relationships developed over time and working
closely together.

We maintain a selective practice so that the best legal talent
and organizations know they are building relationships with
focused professionals. We are revolutionizing how law firms
and legal departments screen and hire legal talent through our
proprietary M&D Elite Performance Screening System™, a
unique system that draws on a synthesis of significant findings
in performance, strengths, and personality research applied to
legal service.
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McCormack Schreiber Legal Search/
Legal Solutions

Booth 217

303 West Madison Street, Suite 1725

Chicago, IL 60606

312-377-2000

www.thelawrecruiters.com

McCormack Schreiber Legal Search and McCormack
Schreiber Legal Solutions, Chicago’s premier attorney search
and contract legal staffing firms, are uniquely positioned to
assist you with all of your legal search, staffing, and placement
needs. McCormack Schreiber Legal Search is one of Chicago’s
largest and most established attorney search firms. Since 1998,
we have been placing attorneys of all levels and practice areas
at a full range of law firm as well as in-house positions. Our
recruiting professionals have graduated from top law schools
and have well over 100 years of combined experience as prac-
ticing attorneys at some of the nation’s finest law firms and as
legal recruiters. Our affiliate company, McCormack Schreiber
Legal Solutions, assists our law firm and corporate clients with
their ever increasing legal staffing needs, including the staffing
of contract/temporary attorneys for both document review
assignments as well as more substantive projects, and also
places paralegals, patent agents, and other legal support pro-
fessionals. At McCormack Schreiber, we are confident that we
provide unparalleled service and results.

Please visit our website at www.thelawrecruiters.com to learn
more about McCormack Schreiber. We welcome the opportu-
nity to work closely with you to meet all of your legal search
and staffing needs.



Mendelsohn Legal, Inc.
Booth 411

203 N LaSalle, 15th Floor

Chicago, IL 60601

312-332-8800
www.mendelsohnlegal.com

MENDELSOHN LEGAL, a top legal recruiter, places partners,
associates, paralegals, and support staff in law firms and in
corporate legal departments. Our search and legal placement
services are highly focused and multi-layered — we go beyond
traditional search methodologies to understand the goals of
those initiating the search and then work tenaciously to com-
plete the engagement quickly and successfully.

MENDELSOHN LEGAL recruiting services include:

Permanent placement of partners and associates
Placement of practice groups at law firms
Placement of paralegals and support staff

Development of job parameters to ensure highly

focused and successful searches

m Assistance in creating resumes designed to give pro-
spective employers an accurate sense of the candi-
date’s background, experience, and strengths

m Confirmation of license and reference checks for
each candidate sent to prospective employers

m Career counseling and guidance for those seeking
new challenges in the workplace and for those placed
through our services

m Business development training and coaching, growth
strategy, and marketing planning

m Interview training for law firms and in-house

departments to attract the most qualified and

talented candidates

Micron Systems

Booth 306

22-08 Route 208 South, Suite 2A
Fair Lawn, NJ 07410
201-652-2229
www.micronsystems.com

“I inspire the talent at my law firm every day with software in
the cloud from Micron Systems!” said one of our clients.

Servicing both legal and staff audiences, Micron Systems spe-
cifically designs our talent management platform for the pre-
cise workflow of administrators and end-users.

m LawCruit: the most widely used legal applicant
tracking system, with a dashboard for insight into
your recruiting efforts and a Summer Program man-
agement module. Applicant Portal, Outlook integra-
tion, Interview evaluation summaries, and Hiring

Commitee — all leading to the best hires at your
firm!

= CE Manager: the premier CLE/CPD Tracking LMS,
with compliance granularity that is unbeatable!
Credit calculations against succinct rules summaries,
auto-generated certificates, and jurisdictional
year-end reporting — all to enhance your learning
management. Branded invites to programs, Learning
Tracks, and on-demand e-learning content will take
your professional development to the next level.

= Top Performance: the next generation of perfor-
mance evaluation software that outperforms other
systems! A dashboard for your reviewers with com-
petencies and training history pulled directly from
CE Manager. iPad and mobile evaluations for your
busy partners, including ability to submit recommen-
dations — all to make your employees the best that
they can be.

Trust the subject matter expertise and software innovation of
Micron Systems.

NALP thanks Micron Systems for sponsoring the conference
lanyards.

Minority Corporate Counsel
Association (MCCA)

Booth 413

1111 Pennsylvania Avenue

Washington, DC 20004

202-739-5901

www.mcca.com

The Minority Corporate Counsel Association (MCCA) is a
vibrant community of in-house counsel and law firm affiliates
(FANSs) dedicated to promoting diversity and inclusion in the
legal profession. MCCA collects and disseminates informa-
tion about diversity and inclusion through our annual confer-
ences, publications, research, and workshops. Throughout our
history, MCCA’s programs and research have tracked the
progress of diverse lawyers and showcased the best practices
employed by organizations that have achieved diversity
results. This work continues to help shape new industry
standards.

As the preeminent voice on diversity issues in the legal profes-
sion, MCCA’s thought leadership has been widely recognized.
The association has received several awards including recog-
nition by the Association of Corporate Counsel, the National
LGBT Bar Association, the National Minority Business Coun-
cil, Inc., and the U.S. Equal Employment Opportunity Com-
mission.
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Momentum Search Group, LLC
Booths 311/410

149 Madison Avenue, 10th Floor, New York, NY 10016
212-725-1560

2029 Century Park East, Suite 400N, Los Angeles, CA 90067
424-202-3645

One Market, Spear Tower, 36th floor,
San Francisco, CA 94105
415-293-8277

mymomentumsearch.com

Momentum Search Group is a New York City based legal
recruiting agency with offices in New York City, San Francisco,
and Los Angeles. We focus on high-end attorney recruitment
for law firms and companies. We have successfully placed
associates, partners, and groups of attorneys into Am Law 200
and regional boutique firms, as well as public and private cli-
ents, including financial institutions, investment banks, funds,
and entertainment companies. Our searches are targeted and
precise, and we help our clients and candidates identify exactly
what they are looking for. Please visit our booth during the
conference to meet the Momentum Team!

NALP

Booths 514 & 516

1220 19th Street NW, Suite 401

Washington, DC 20036

202-835-1001

www.nalp.org

NALP is an association of over 2,500 legal career
professionals who advise law students, lawyers, law offices,
and law schools in North America and beyond.

What brings NALP members together is a common belief in
three fundamental things. First, all law students and lawyers
should benefit from a fair and ethical hiring process.
Second, law students and lawyers are more successful when
supported by professional development and legal career
professionals. Third, a diverse and inclusive legal profession
best serves clients and our communities. That's why NALP
members work together every day to collect and publish
accurate legal employment data and information, and
champion education and standards for recruiting,
professional and career development, and diversity and
inclusion. For more than forty years, NALP has played an
essential role in the success of our members and the lawyers
and law students they serve.

Visit all of NALP’s websites: www.nalp.org, www.psjd.org,
www.nalpdirectory.com, www.nalpcanada.com, and
www.nalplawschoolsonline.org.
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The NALP Foundation
Booth 414

6624 Lakewood Boulevard
Dallas, TX 75214

214-828-6000
www.nalpfoundation.org

The NALP Foundation, a nonprofit 501(c)(3) organization,
was created in 1996 by NALP to ensure that the legal commu-
nity and society at large have a reliable, objective, and afford-
able source of information on a wide range of issues impacting
every stage of lawyer professional development. The Founda-
tion’s groundbreaking research on legal careers has informed
— and continues to influence — strategic talent management
decisions and the design and delivery of lawyer professional
development programming. Since its inception, the Founda-
tion’s research on the effective management of lawyers, diver-
sity and retention of minority lawyers, and career satisfaction
within the profession has provided crucial information and
metrics that industry leaders have used to navigate a rapidly
changing industry.

The support of leading law schools, legal employers, corpora-
tions, and individuals throughout the legal industry has
enabled the Foundation to fulfill a mission to improve the
quality and delivery of legal services by advancing:

m timely research on legal careers and providing a
reliable and affordable source of information to the
legal community;

m excellence in strategic and practical organizational

leadership;

effective management of legal personnel;

professional development of lawyers;

access to and diversity within the profession; and

ethical practices and professionalism.



NALSC®

Booth 207

1525 North Park Drive, Suite 102
Weston, FL 33326

954-349-8081

www.nalsc.org

The National Association of Legal Search Consultants
(NALSC) is the national professional organization for the
legal search profession and is committed to upholding the
highest ethical standards in the field.

The field of legal search consulting evolved in the late 1960s as
a response to developing demands for specialized consulting
services in the hiring of attorneys. Since then, the industry has
grown dramatically and faces unlimited potential in the new
century. However, in the early days of the profession, dialogue
among legal search practitioners was virtually nonexistent and
lack of consistent standards of practice marred the credibility
of the legal search profession.

To provide an effective forum for dialogue among legal
recruiters and develop consistent standards within the indus-
try, the National Association of Legal Search Consultants was
founded in 1984 by a group of the nation’s leading legal search
experts. NALSC s primary goal continues to be elevation of
the professionalism of the field by establishing a standard of
ethical business conduct. Today, NALSC® members agree to
abide by the NALSC Code of Ethics. NALSCs additional
goals include raising the image of the legal search profession
through a national Public Relations effort, and providing edu-
cation and cutting-edge insight on industry trends and issues.
Annual Conferences and Seminars serve as educational
forums for members and for the legal and business commu-
nity, allowing attendees continuing education as well as social
networking opportunities.

National Institute for Trial Advocacy
(NITA)

Booth 303

1685 38th Street, Ste 200

Boulder, CO 80301

800-225-6482

www.nita.org

The National Institute for Trial Advocacy (NITA) is the world’s
premier provider of litigation skills training and publications.
A 501(c)(3) not-for-profit organization based in Boulder, Col-
orado, NITA pioneered its unique learning-by-doing method-
ology 40+ years ago and has remained the gold standard in
continuing legal education ever since.

m NITA designs and conducts Custom Programs to
address specific training objectives of law firms, gov-
ernment agencies, and corporations. These programs
can be customized to focus the content on your orga-
nization’s educational goals, time constraints, and
competency models. No matter where your firm is in
the training process or what type of practice you
want to focus your training on, NITA can design a
program to meet your specific goals.

m Delivered by some of the legal industry’s biggest
names, NITA’ free, monthly webcasts provide an
unequaled opportunity to learn key techniques and
strategies from the comfort of your own office.

® In addition to customized programs, NITA offers a
wide variety of skills training programs across the
country. While NITA is most prominently known for
Trial Advocacy and Deposition Skills programs, we
also offer a variety of specialty programs including
Writing, Communication Skills, Mediation, Negotia-
tion, and others.

m We believe in bringing the same high-level advocacy
resources to our publications as we do in our learn-
ing-by-doing and online training courses. NITA’s
publications are available on our site as e-books in
MOBI and EPUB formats. MOBI files are compatible
with Kindle devices. EPUB files are compatible with
iPad, Kobo, Nook, and Sony, to name a few.
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The Partners Group/Legalpeople
Booth 100

3575 Piedmont Road, NE

Bldg 15, Suite 700

Atlanta, GA 30305

www.legalpeoplegroup.com
www.legalpeople.com

In January 2013, The Partners Group and Legalpeople, two of
the nation’s leading legal recruiting firms, merged to form a
combined company with expertise across the entire spectrum
of permanent and contract attorney and paralegal placement
and staffing. The result: The only agency with the ability to
assist with all of your legal placement/staffing needs, from
large-scale document review, including foreign language
review, to specialized project-based staffing, to permanent
placement ranging from lateral associates to partner/group
placements and office openings.

Former practicing attorneys ourselves, our recruiting consul-
tants include former large firm managing partners, senior
level in-house attorneys, bar presidents, presidents of young
and women’s lawyers’ associations, leaders in the National
Association of Legal Search Consultants, and law school grad-
uates of Harvard, Duke, The University of Chicago, The
University of Texas, Emory, Boston College, Georgia, and
Northwestern, among others. Our legal practice experience
and Bar activity gives us aleg up over other companies without
our in-the-trenches knowledge and depth of relationships.

We are national in scope, with offices in Atlanta, Los Angeles,
San Francisco, Nashville, Charlotte, Chicago, Columbia,
Houston, and Dallas, and also serve Boston, Seattle, Washing-
ton, DC, Miami, and New York. We also have legal project cen-
ters which are designed to be flexible, secure, state-of-the-art
spaces that can house document reviews in Atlanta, Chicago,
Dallas, Houston, and Los Angeles.
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Peach New Media, An Abila Company
Booth 105

1100 Circle 75 Parkway, Suite 900

Atlanta, GA 30339

770-805-6292

www.peachnewmedia.com

Peach New Media (PNM) is a technology and services com-
pany that works with over 180 organizations to help deliver
online learning through webinars, webcasts, and on-demand
courses. As a company, PNM believes in the power of knowl-
edge sharing, the power to make a difference, and the power to
change society and improve lives through online learning.

Using PNM’s LCMS, Freestone™, organizations are able to host
customized e-learning portals that include full e-commerce
capabilities, personalized user classrooms, and a complete
suite of online certification features. Freestone™also includes a
content recording/broadcast platform, along with a content
administrative center for clients.

PNM has had long-standing success working with CLE pro-
viders, CPE providers, and providers of mandatory continuing
education in many other fields including engineering, medi-
cal, nursing, and financial.

Founded in September 2001, PNM has been in business for
over 12 years. Originally formed as Boston Conferencing in
2001, the organization began with a focus on webinar hosting
and web/audio conferencing services. BC acquired Impact
Media Solutions in 2009 to enhance its conference capture and
webcasting delivery services.

PNM currently employees 38 full-time employees, who make
up seven departments: client services, user support, content
management, production services, applications development,
sales and marketing, and finance.



The PeterSan Group/PeterSan Legal
Staffing

Booth 307

1450 Broadway, Suite 1501

New York, NY 10018

212 981-4500

212 981-4560

www.petersan.com

Founded in 1994, The PeterSan Group is one of the nation’s
premier legal search and consulting firms. We are a full service
legal search firm, placing attorneys in all facets of the legal
market. Our clients appreciate our disciplined screening of
candidates, based on decades of practical and professional
experience, resulting in a few choice resumes with the perfect
experience and credentials. In addition to law firm mergers
and placing partners and practice groups, The PeterSan Group
has unmatched depth in in-house placement including Gen-
eral Counsel, Chief Intellectual Property Counsel, Chief Com-
pliance Counsel, and Heads of Corporate and Litigation.

PeterSan Legal Staffing is a premier national legal staffing firm
that places temporary attorneys, temporary and permanent
paralegals, litigation support and electronic discovery profes-
sionals, and other legal staff with law firms and corporations.
Temporary staffing provides the expertise you need without
the costs associated with a permanent employee. In addition,
we work closely with our clients to reach a competitive hourly
rate for each candidate, based upon level of experience and
expertise. We handle all payroll, taxes, and benefits associated
with each temporary hire. We pride ourselves on our screening
process, which includes meeting each candidate and obtaining
the candidate’s approval prior to submitting each resume.

Plante Moran Staffing

Booth 415

225 W. Washington Street, 27th Floor

Chicago, IL 60606

312-980-3347

www.plantemoranstaffing.com

Voted “Best of Chicago - Legal Recruiter” by The National Law
Journal in 2014, Plante Moran Staffing takes an innovative,
focused, and thorough approach to legal recruiting. We are pas-
sionate about ensuring satisfaction for both our clients and candi-
dates. Our legal recruiters are all legal professionals, with
experience in the practice of law. We know what it takes to find the
perfect fit for your team. Unlike other legal recruiters, our internal
compensation structure is salary based (not commission based
like our competitors) so our recommendations are not pressured
or biased. Also, as an affiliate of Plante Moran, one of the nation’s
largest certified public accounting and business advisory firms,
we have unique resources to accomplish what no other search
firm can — connecting you with the most highly suited, experi-
enced, and qualified legal professionals for your needs.

Sensational Baskets/Dolce
Booth 412

2660 Holcomb Bridge Road, Suite 212
Alpharetta, GA 30022

770-587-5593

1-800-396-2260
helen@sensationalbaskets.com
www.sensationalbaskets.com

Please stop by to see why 38 of the Top 100 Law Firms World-
wide use Sensational Baskets/Dolce to create hundreds of Sen-
sational Bar Exam and Final Exam Munchie Packs. We
specialize in producing a variety of recruiting gifts, including
customized Nam’s Bits Cookies, associate welcome gifts, part-
ner gifts, and more!! Sensational Baskets have been enjoyed by
individuals, corporate professionals, and celebrities, both
nationally and internationally. Sensational Baskets has been
featured on the NBC Today Show (three times!!), Jezebel Mag-
azine, Meetings and Conventions Magazine, and Promo Maga-
zine, highlighting various Sensational Gifts. Since 1988, we
have strived to include only the best gifts available so you can
order gifts with confidence. In addition to our many new
designs, please keep in mind that any gift can be custom-
designed to fit all occasions and we can provide custom gift
tags as well.
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SJL|

| attorney search

SJL Attorney Search

Booth 300

60 East 42nd Street, Suite 1201
New York, NY 10165

212-897-0990 — Fax: 212-897-0991
www.sjlsearch.com

Founded in 2004, SJL Attorney Search, LLC is a legal recruitment firm that partners with law firms and other sophisticated
legal employers to identify, recruit, and ultimately hire highly qualified attorneys. Our recruiters have successfully placed
partners, associates, and corporate counsel in all practice areas of law including mergers and acquisitions, capital markets, lit-
igation, global finance, real estate, bankruptcy, intellectual property, labor and employment, ERISA, and tax.

We have established a reputation for quality, integrity, team work, and accountability. We understand the immense value of
relationships and have assembled a team of established relationship builders in the firm. In addition to a research staff that
supports our firm’s goal to cull and store the best market information, SJL Attorney Search is proud that our recruiters are for-
mer practicing attorneys with tremendous academic credentials and former senior law firm administrators.

—

SJLSHANNON

LEGAL TALENT MANAGEMENT

SJL Shannon

Booth 302

1909 K Street, NW, Suite C120
Washington, DC 20006
202-769-5500 — Fax: 202-769-5501
www.sjlshannon.com

SJL Shannon is an industry leading, integrated legal talent management company. We provide partners, counsel, and associ-
ates of global and national law firms with comprehensive, strategic, and effective career transition and outplacement services.
We offer business, leadership, and executive coaching to high-performing attorneys and design and deliver innovative talent
development programming for our law firm clients in Boston, Chicago, Washington DC, Los Angeles, New York, Philadel-
phia, and San Francisco. For more information, please visit us at sjlshannon.com.

Lawyer Learning On Demand
Booth 304

www.llondemand.com

NALP thanks SJL Attorney Search and SJL Shannon for sponsoring the NALP Member Celebration.
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Special Counsel

Booth 114

35 offices across the United States
800-737-3436

www.specialcounsel.com

Special Counsel is the national leader in placing attorneys,
paralegals, and legal support candidates with law firms and
corporate legal departments. Our team is composed of over 40
Attorney Search Directors, lawyers who previously practiced
in national and regional law firms and now focus on placing
attorneys, as well as over 30 Placement Directors who focus on
placing non-attorneys. Our search model is built around an
executive search model where we continuously reach out to
our own networks as well as legal professionals who are cur-
rently employed and not actively seeking new opportunities.

SoFi

Booth 205

1 Letterman Drive, Building A, Suite 4700
San Francisco, CA 94129

1-855-456-7634

www.sofi.com

SoFiisaleader in marketplace lending and the largest provider
of student loan refinancing, with $2,000,000,000+ in loans
issued. We help ambitious professionals accelerate their suc-
cess with student loan refinancing, MBA loans, mortgages,
and personal loans. Our nontraditional underwriting
approach takes into account merit and employment history
among other factors to provide unique financial and invest-
ment products. SoFi has refinanced student loans from more
than 4,000 attorneys, saving each attorney on average
$15,000+ over the lifetime of their loans. For more informa-
tion on refinancing with SoFi and to qualify for a $500
welcome bonus, visit sofi.com/lawyer

Symplicity

Booth 506

1560 Wilson Boulevard, Suite 550
Arlington, VA 22209
703-351-0200

www.symplicity.com

Symplicity is a market leader in enterprise technology for
higher education, government, and businesses. We're commit-
ted to providing our clients with innovative solutions and ser-
vices that enable them to simplify business processes, improve
performance, and cultivate positive relationships with their
students, customers, and communities.

As the leader in career services management solutions, we're
dedicated to enhancing the quality of career development by

constantly evolving with growing industry needs, and devel-
oping solutions that make it easy for staff to streamline day-
to-day operations and for students to connect with employers.

Since 1996, we've helped prepare more than 26 million students
and alumni for their future careers and connected them to mil-
lions of employers worldwide.

To learn more, visit Symplicity at Booth 506 or at
www.symplicity.com.

Themis Bar Review
Booth 317

320 West Ohio Street, Suite 4W
Chicago, IL 60654
888-843-6476

312-873-4000
www.ThemisBar.com

Themis Bar Review’s unique online platform is designed to
meet the needs of today’s bar examinees — whether law stu-
dents or lawyers. Using best practices in education and mem-
ory retention, Themis helps students maximize their cognitive
resources, leading to effective and efficient studying that is
essential to students needing to balance work and study. Each
Themis student receives a structured daily calendar that
adapts to her own study schedule, diagnostic feedback on indi-
vidual pace and performance, and access to a portal system
allowing her to send messages to our network of experts,
anytime.

Founded by a dedicated team of bar exam experts with decades
of experience in the industry, Themis continues to revolution-
ize the bar review industry, not only with its online platform,
but with its pass rates. Themis students exceeded the state bar
exam pass rates in all jurisdictions for the July 2014 bar exam,
just as they have every year since Themis began.

Over 9,000 bar examinees trusted Themis with their bar exam
preparation last year, and our numbers continue to grow for
2015. Themis is available in 35 jurisdictions for the July 2015
bar exam. To learn more, stop by our booth or visit us online at
www.ThemisBar.com.

I1-21



Triumph Search
Booth 106

130 West 42nd Street
New York, NY 10036
212-354-1166

1602 L Street NW
Washington, DC 20036
202-652-1793
www.triumphsearch.com

Triumph Search conducts searches at all levels on behalf of law
firms and corporations. We place associates, counsel, and
partners at major national and international law firms as well
as at well-known small firms. Since 1999, we have brought
integrity, responsiveness, and precision to every search we
have worked on, and our integrated team across offices works
together to bring the best possible candidates to all of our cli-
ents. We are a boutique search firm with principals who over-
see every search and look at every resume; it is this intimate,
full-service approach that makes us especially effective.

Ultramar Travel Management
Booth 101

14 East 47th Street

New York, NY 10017

212-856-5608

www.ultramartravel.com

Ultramar Travel Management is a leading multi-national
travel management company dedicated to delivering unparal-
leled service experiences to sophisticated, exacting business
travelers. When we say were “the smartest travel between
points” we're not just referring to any particular set of geo-
graphic points A and B on a map. We also mean that we're the
smartest path to getting you to those points of success, to meet
and exceed those corporate travel objectives you've mapped
out for your organization.

Ultramar provides customized solutions for our prestigious
client roster of industry leaders in the sectors of law, finance,
fashion, pharmaceutical, and general corporate by leveraging
our industry-leading and proprietary technology solutions
and personalized high-touch customer service.

As North America’s largest member of the Radius Travel Net-
work, Ultramar offers truly global solutions to its clients
including the collective buying power of $23B in 80 markets
world-wide. Ultramar provides consolidated global data man-
agement, consistent excellent service levels, and culturally
sensitive, best local in-market choices.
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Vault, Inc.

Booth 206

132 West 31st Street, 17th Floor
New York, NY 10001
212-366-4212

www.vault.com

Vault is the most comprehensive resource for employer, uni-
versity, and internship program rankings, ratings, and insight.
Vault’s influential rankings and reviews are sourced from
directed surveys of professionals and students, and evaluate
companies, schools, and internships in terms of prestige,
diversity, quality of life, compensation, and other categories.
Vault provides users with in-depth information on employers,
industries, interviews, and available jobs and internships. In
addition, Vault partners with employers to help build their
brands and assist with recruiting efforts, and with universities
to help their students with employment placement and career
decisions.

Each year, Vault surveys thousands of associates to understand
whatlife is really like for attorneys at the nation’s top law firms.
The annual Vault Law 100 profiles the firms that associates rate
highest in prestige. Our research also reveals which firms are
deemed strongest in key practice areas, who's considered top
in their region, and which firms offer the best quality of life in
terms of culture, training, compensation, and more. For addi-
tional perspective, Vault employer surveys give law firms the
opportunity to report on their pro bono and diversity initia-
tives and to compare best practices.

Through Vault’s law school platform, thousands of students at
law schools across the country, including all of the Top 14, have
unlimited access to this critical information.

NALP thanks Vault for sponsoring the conference tote bags.



viDesktop, Inc.
Booth 200

4950 Yonge Street, Suite 506
Toronto, ON M2N 6K1
416-504-9965
www.viDesktop.com

Founded in 2001, viDesktop stands today as a preeminent
provider of state-of-the-art talent management software and
competency-based content to professional services firms
world-wide. Our integrated solutions span recruitment
through retirement, with an emphasis on adaptability and pro-
cess efficiency. viDesktop maintains exceptional client reten-
tion, and consistently scores top marks on client satisfaction
surveys. We are honored to include over 400 law firm clients
that own one or more of our products including over 200 law
firms using our recruiting and work allocation for summer
associate software.

Our full range of products and services are designed to enrich
firm culture, foster collective engagement in career growth
and development, and boost productivity. We are your part-
ners in unleashing full workforce potential by aligning each
employee’s performance with overall business objectives.

We work closely with our clients to map their existing pro-
cesses onto our software, and we advise them on how to get the
most out of their expanded capabilities with viDesktop. Our
clients benefit by significantly reducing administrative costs,
saving time, and conducting more effective and meaningful
talent management programs.

viDesktop is a self-funded, privately owned and operated
company.

Willard InterContinental
Washington D.C.

Booth 512

1401 Pennsylvania Avenue NW
Washington, D.C. 20004-1010

Direct: 202-637- 7314

Mobile: 202-386-3092
tara.mcnamara@ihg.com
https://twitter.com/tcmcnamara
http://washington.intercontinental.com

Our Historic Washington, DC Hotel, a Tradition Unlike
Any Other

A most celebrated historic Washington, D.C. hotel, the Willard
InterContinental Washington D.C. has been the focal point for
elegant dinners, meetings, and gala social events for more than
150 years. An institution, this grand Washington, D.C. historic
hotel has hosted almost every U.S. President since Franklin
Pierce in 1853. On August 28, 1963, the Reverend Martin
Luther King finished his famous “I Have a Dream” speech
while a guest at the Willard. Other notable guests have
included Charles Dickens, Buffalo Bill, David Lloyd George,
P.T. Barnum, Lord and Lady Napier, and countless others. Walt
Whitman mentioned the hotel in his works, and Mark Twain
penned two books here in the early 1900s. Throughout the
ages, no phrase has raised eyebrows like “I'm staying at the
Willard”
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