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The Color of Glass — Payne-
Pikus, Nelson, and Hagan
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Race, Gender, Partnership and Plans to Leave

“ Plan to Leave within One Year | Informal Isolation Index (0 to 1)
Race/Ethnicity

African American 30.4% 26 19.4% 39.4% 0.591 0.659
Asian 25.7% 14.3% 16.2% 16.4% 0.624 0.525
Hispanic 23.1% 6.3% 8.9% 12.2% 0.463 0.626
White 27.4% 17.3% 16.5% 13.3% 0.487 0.581

Female attorneys of all races are less likely Women have higher tendency Highest levels of informal isolation shown
than males to be partners in private firms. to leave in private law firms. by African American women,

Female attorneys of all races have lower chances This is specially true for followed by Hispanic women, Asian men,
of becoming partner than any male group. African American women. and White and Asian women
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The D&l Engine

Recruit
Retain
Promote
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New viewpoint

D&l

o Recruit
o Retain
o Promote

D&l 6.0
o Talent
o Develop & thrive
o Leadership
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Leadership Cycle

“Year "
A |ldentify Timeline
Develop Strategy
Accountability
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Organizational Solutions vs.
Individual Strategies

o Leadership Buy-In o Sponsor Ready

o Frozen Middle - o Personal Networks
Accountability o Using Available

o Engaging Client Resources

o Sponsorship

o Internal & External
Networks



Openly LGBT Lawyers
NALP Directory of Legal Employers
2013




2013 LeGal Pro Bono Clinic Referrals

79
72
51 51
17 I 16 I

Bankruptcy Criminal  Discrimination  Divorce Employment Housing Immigration Marriage Civil Trust/Estates
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