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The Pipeline

According to the American Bar Association since 2000

The percentage of women law school graduates ranged from
46%-49%

The percentage of minority law school graduates ranged from
207%-23%

During the summer of 2010

Women comprised 47.35% of summer associates
Diverse students comprised 26.99% of summer associates

Diverse women comprised 14.92% of summer associates

Source: Law Firm Diversity Among Associates Erodes in 2010, NALP, November 4, 2010



q What Do Firms Look Like?

Women attorneys make up 32.69% of attorneys
at law firms nationwide

Diverse attorneys make up 12.407% of attorneys
at law firms nationwide

Diverse women attorneys make up 6.20% of
attorneys at law firms nationwide

Diverse women partners make up 1.95% of
partners at law firms nationwide

Source: Law Firm Diversity Among Associates Erodes in 2010, NALP, November 4, 2010



Realities of Diverse Women In

q Law Firms
|

497% of diverse women reported having been subjected
to demeaning comments or other types of harassment

62% of diverse women report being excluded from both
informal and formal networking opportunities

497% of diverse women reported being informally
mentored by white men

44% of diverse women reported being passed over for
desirable work assignments

31% of diverse women reported getting a least one
unfair performance evaluation

Source: From Visible Invisibility to Visibly Successful, ABA Commission on Women in the Profession, 2008



q What Does This All Mean?
|

81% of diverse women left their
law firms within five years of
being hired

Source : NALP Foundation for Law Career Research and Education. Toward Effective Management of Associate Mobility, 2005
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