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Market for Class of 2008 Law Graduates Shrinks

NALP research analyses for the Class of
2008 reveal an overall employment rate that
decreased for the first time since 2003, to
89.9% of graduates for whom employment
status was known. This compares with a rate
of 91.9% for 2007, 90.7% for 2006, 89.6% for
2005, 88.9% for 2004 and 2003, 89% for
2002, 90% for 2001, and 91.5% for 2000. The
91.9% employment rate for the Class of 2007
represented a 20-year high and the 89.9%
employment rate for the Class of 2008, while
reversing an upward trend, is considerably
higher than the rates that prevailed during
much of the 1990s.

The Class of 2008 marks the 35th con-
secutive year for which NALP has docu-
mented employment experiences of JD

graduates. For more than a decade the em-
ployment market for new law school gradu-
ates has remained relatively strong and re-
markably steady, standing close to or above
an 89% employment rate since 1997. This
contrasts with the early and mid 1990s, when
employment rates were in the 84-85% range
(with 1993 standing out as the lowest rate in
more than 20 years, at 83.4%). And, while the
economic downturn did have an effect on
employment opportunities for the Class of
2008, much of that class obtained employ-
ment before the downturn intensified in late
2008 (and in fact a number of members of
this class would have received offers for em-
ployment in 2007).

A total of 188 ABA-accredited law schools

participated in the survey and provided em-
ployment information on 40,582 graduates,
or 93.1% of all graduates, the highest cover-
age ever. Of those graduates for whom em-
ployment status was known, 74.7% obtained
a job for which bar passage is required. An
additional 8.1% obtained jobs for which a JD
is preferred, or may even be required, but for
which bar passage is not required. Compara-
ble figures for the Class of 2007 were 76.9%
and 7.7%, respectively. The percentage of
graduates employed in other capacities was
6.2%, similar to the rate for the Class of 2007.
However, the rate of part-time employment
was up slightly, at about 6.5% of jobs, com-
pared with about 5% in recent prior years.
Well over 2% of 2008 graduates were pursu-

Initial Employment by Type of Employer
Class of 2008 — As of February 15, 2009

Note: Figures in this chart reflect all job types — both legal and other. For clarity, the category for unknown employer type, 
representing 1.2% of jobs, is not shown.

# of jobs = 36,497
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Class of 2008 — Scope of Employment Data

41,951 Graduates Represented
for Whom One or More Survey Questions

Were Answered (Covers 188
ABA-Accredited Law Schools)

40,582 Graduates for Whom General
Employment Status is Known

(93.1% Coverage)

977 Enrolled
Full-Time in Advanced

Degree Program

36,497*
Employed

3,108
Not Working

2,172
Seeking

Employment

936
Not Seeking
Employment

Bar Passage
Required

30,334

JD Preferred
3,277

* This figure includes 344 graduates who were employed but who did not provide information on job type.

Other
Professional

2,002

Other
Non-professional

540

43,587 Graduates
Class of 2008

198 ABA-Accredited Law Schools
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ing an advanced degree full-time, leaving al-
most 8% who were not working or pursuing
an advanced degree as of February 15.

Other findings from Jobs & JD’s: Employ-
ment and Salaries of New Law Graduates —
Class of 2008:

As in all prior years that NALP has collected
job information, most employed graduates
(56.2%) chose private practice, compared
with 55.5% in 2007, This figure has fluctu-
ated only between 55% and 58% since 1993.

Employment in business was 13.4%, down
from 14.1% in 2007. However, the percent-
age of jobs in business has been in the 13-
14% range for the past five years. About 33%
of these jobs were reported as requiring bar
passage, and 30% were reported as JD pre-

ferred. Just over 11% of these business jobs
represent graduates working for agencies
that place individuals in temporary legal,
law clerk, or paralegal jobs.

Public service jobs, including military and
other government jobs, judicial clerkships,
and public interest positions, accounted for
26.8% of jobs taken by employed graduates,
compared with 27.3% for the prior year. This
percentage has remained relatively stable for
almost three decades. Public interest organi-
zations, including public defenders, ac-
counted for 5.4% of jobs, compared with
5.8% in 2007.

There is much more to discover about the
most recent developments in law school
graduate employment. What are new law

graduates earning? Are most law firm oppor-
tunities in large firms or small? How did
women and minorities from the Class of 2008
fare? What cities and states offer the most
employment opportunities, and where should
a graduate look for the best-paying jobs?

NALP’s comprehensive Jobs & JD’s: Em-
ployment and Salaries of New Law Gradu-
ates — Class of 2008 will answer these ques-
tions and more about the employment
experiences of new law graduates and serve
as a valuable resource and planning tool. This
report is the only resource of its kind.

To order a copy of the full Jobs & JD’s:
Employment and Salaries of New Law
Graduates — Class of 2008 report, to be
published in July 2009, fax or mail a copy of
the form on the next page to the NALP office,
or simply call NALP with your order.

Initial Job Types
Class of 2008 — As of February 15, 2009

Note: The category of jobs for which type, e.g., bar passage required, or other, was not specified, accounts for 0.85% of jobs but is 
not shown on the chart. Overall, 94% of jobs were reported as full-time.

# of graduates = 40,582
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Order Your Copy  of the 2008 Jobs & JD’s Now . . . .
There is no other comprehensive and timely source for information on the legal
employment market.

Back up decisions with facts and statistics about the legal employment market.

Underscore your important role within the organization as the source of data
on the legal market and its stakeholders.

Build credibility and knowledge about legal employment with pertinent and
easy-to-understand analyses.

Copies of Jobs & JD’s: Employment and Salaries of New Law Graduates — 
Class of 2008 will be available to members of NALP at a cost of $65 each plus $8
for standard ground delivery within the US. For non-members, the cost is $90 each
plus $8 for ground delivery within the US. (Call or e-mail NALP to inquire about
costs of shipping outside the US or of expedited shipping.) To order, mail or fax a
copy of the order form below to the NALP office, or call NALP.

Please send me _______ copy(ies) of Jobs & JD’s: Employment and Salaries of New Law Graduates — 
Class of 2008 at a cost of $65 each plus $8 for ground shipping within the US (member price, or $90 each for
non-members plus $8 for ground shipping within the US). (For delivery to Canada, add $5 — that is, $13 total
for shipping & handling; call or email NALP to inquire about costs of expedited delivery and about costs of
shipments to locations outside of the US and Canada.)
 

Date of Order: __________________________
 
Name: __________________________________________________________________________________
 

Organization: ____________________________________________________________________________
 

Address: ________________________________________________________________________________
 

City/State/Zip: ___________________________________________________________________________
 

Telephone: ( ________ ) _________________________  E-mail: __________________________________
 
Payment method: Please invoice.  (This option available only to NALP members.)

Purchase order # (if required by your organization): __________________________
 

Payment is enclosed. (Note shipping cost above; DC residents please add 5.75% sales tax.)
 

Please charge to:   Visa   MasterCard   American Express
 

Card # _________________________________________ Exp. date _______________
 

Security Code __________ Name on card: ___________________________________
  
Mail or fax a copy of this order to NALP, 1025 Connecticut Avenue, NW, Suite 1110, 
Washington DC 20036-5413, fax (202) 835-1112, telephone (202) 835-1001.  After its release in July 2009,
Jobs & JD’s — Class of 2008 will also be available through NALP’s Bookstore at www.nalp.org.
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